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TC Taylor and Otis Riddley looked 
at each other with wide-eyed amaze-
ment.

The two Jackson State assistant 
coaches knew their lives were going 
to change signifi cantly because of the 
man everyone was gathered to see at 
the Lee E. Williams Athletic and As-
sembly Center Sept. 21. Taylor and 
Riddley were still in awe as their new 
boss stepped out of an SUV that had 
been driven onto the fl oor of the arena.

Their new boss, of course, is Pro 
Football Hall of Famer Deion Sand-
ers.

“I kind of looked at TC and was 
like, ‘For real?’ It was surreal,’’ Rid-
dley said. “You go from being just 
an everyday football coach, and now, 
you’re working for one of the most 
known people in football, period. You 
got a lot of people looking at what 
you’re doing, and the level of respect 
that comes with working for someone 
like that goes without being said.’’

The spotlight by assuming his new 
role as JSU’s head coach has come 
with plenty of fanfare for everyone in-
volved. He has made appearances on 
countless TV and radio shows. He has 
shined a positive light on historically 
black colleges, specifi cally Jackson 
State.

Riddley still has to pinch him-
self sometimes when he fi res up his 
laptop and it’s Sanders he sees on 
routine Zoom calls. Taylor simply 
laughed when asked how recruiting 
has changed at JSU since Sanders was 
named the program’s new coach.

“It’s a lot easier,’’ Taylor said.
It hasn’t all been easy, though.
Taylor and Riddley have not been 

bombarded with media appearances. 
They have tried hard not to get too 
caught up in the glitz and glamour 
Sanders has naturally brought to the 
program. Instead, they’ve been busy 
making sure the program is in good 
shape when Sanders arrives on cam-

Beginning in February of this year, 
Thomas Hudson served as interim of 
Jackson State University until he was 
offi cially named permanent president by 
the College Board of the Institutions of 
Higher Learning Thursday, November 
19. Hudson replaced former president 
William Bynum Jr. who was arrested in 
Clinton and charged with simple posses-
sion of marijuana, a prostitution sting and 
a false statement of identity.

Prior to the college board’s appoint-
ment, JSU Faculty Senate rendered By-
num a vote of no confi dence.

Black lawyers unsuccessfully fi led a 
lawsuit in Hinds County Circuit Court to 
halt the college board’s decision.

During a call meeting of the JSU fam-
ily after Bynum’s arrest in February, Jean 
Claude Assad, co-chair of the JSU Search 
Committee, stated, “It is one of the most 
painful experiences that one can experi-
ence in participating in what’s supposed 
to be a collegial process. The board let us 
know in no uncertain terms, it was their 
decision.”

“What kind of vetting are we doing 
putting people in that the JSU family 
does not want?” was the question Profes-
sor Timothy Turner, Biology Department 
chair posed.

Prior to Bynum’s appointment, Caro-
lyn Meyers resigned as president. She 
was president from 2011-2016. Under 
her reign, student enrollment decreased 
from 10,000 to approximately 7,000. 
Meyers submitted a letter of resignation 
within days after the college board hired 

President-elect Joe Biden wants to 
immediately erase student loan debt, 
a move that could prove more mean-
ingful for African-American students 
who, on average, owe much more than 
anyone.

With the freeze placed on student 
loan repayments set to end Decem-
ber 31, Biden has gotten behind the 
Democrat-led House’s HEROES Act, 
which calls on the federal government 
to pay off up to $10,000 in private, 
non-federal student loans for econom-
ically distressed borrowers.

“People having to make choices be-
tween paying their student loan and 
paying the rent…debt relief should be 
done immediately,” Biden stated dur-
ing a news conference November 16.

NPR reported that Senate Demo-
crats also are pushing for much more 
debt relief.

Senate Minority Leader Chuck 
Schumer (D-NY) co-authored a reso-
lution in September with Sen. Eliza-
beth Warren (D-Mass.) calling for the 
next president to cancel up to $50,000 
of outstanding federal student loans 
per borrower.

According to data from the U.S. 
College Board, that would mean eras-

ing all debt for more than three-quar-
ters of borrowers.

Andrew Pentis, the student loan 
debt policy expert at Student Loan 
Hero, pointed to an analysis published 
by his company, which shows student 
loan portfolios now total $1.67 tril-
lion.

Further, the data shows that debt 

distribution is more massive among 
borrowers of color, particularly black 
students.

Nearly 9 in 10 black students take 
out federal student loans to pay for 
college, compared with 7 in 10 white 
students.

African-American students are far 
more likely to have large student debt 

than their white, Hispanic or Asian 
classmates, with 59.5 percent of Af-
rican-American students borrowing 
more than $29,500.

Pentis noted that the black borrow-
ers are more than twice as likely as 
white borrowers to default on their 
student loans, which he said is a by-
product of a U.S. median household 

income that’s about $25,000 less for 
black families than whites.

The end of the federal loan morato-
rium would disproportionately impact 
black and brown borrowers, Pentis 
warned.

“Student loans have long been seen 
as a tool to make the wealth gap in this 
country better,” Pentis said.

“We are seeing that those loans 
are actually making the racial wealth 
gap worse because the loans become 
a burden on families that are already 
disadvantaged in terms of having a 
lower household income, having a 
lower net worth, and student loans can 
be a hindrance for families trying to 
achieve fi nancial goals like buying a 
house instead of helping those fami-
lies sort of climb the social ladder and 
increase their fi nancial wherewithal.”

Student Loan Hero’s student loan 
debt analysis also revealed that large 
amounts of debt could act as a road-
block to completing college on time.

Data showed that 42.6 percent of 
students in the Class of 2017 gradu-
ated in four years or less. However, 
that number drops to 28.8 percent 
among black students and 29.7 per-
cent among Hispanic students.
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Daniel W. Larry, also known as Buck 
and Billy by his family and friends, was 
born June 8, 1943. He was the son of the 
late James and Mary Larry.  He grew up 
in the Washington Addition area of West 
Jackson and attended Jackson Public 
Schools. He was an outstanding All-
Star basketball player at Jim Hill High 
School where his teams won many dis-
trict and state championships.

Marshall Ray Evans, a 1964 graduate 
of Jim Hill and a teammate of Larry’s, 

remembers him fondly. He said, “Buck 
was ‘a great brother and a serious bas-
ketball player. We give thanks for him 
and his family.”

Larry was an avid fan of the Alcorn 
State University football team and 
would often wear his Alcorn cap and jer-
sey as he cheered for the team on game 
day. He never attended Alcorn Univer-
sity but loved the purple and gold of the 
Alcorn Braves.

Daniel was employed by the City of 
Jackson Water Department for several 
years and he also worked at Sheppard 
and Frierson/Bailey Lumber companies.

In later life, Buck married Christa-
belle Pendleton. They had two sons, 
Thomas and Daniel Dante (BeBe). His 
wife Christabelle and son Thomas pre-
ceded him in death. He later married 
Frances Smith, who also preceded him 
in death.

He leaves to cherish his legacy a son, 
Daniel Dante (Charlotte); three brothers, 
George, Bennie Earl (Jackie), and Er-
nest (Varria); three sisters, Betty, Max-
ine (Franklin) and Mary Lillian; several 
grandchildren; four great grandchildren, 
many nephews, nieces and cousins.  His 
parents and two brother, Johnny and El-
der James Larry, Sr. also proceeded him 
in death.

Funeral services were held Saturday, 
November 7, 2020 at 11 a.m. at Marl 
Grove Church of Christ Holiness USA, 
Byram, MS.

Paul E. Covington, 86, born July 
26, 1934, passed into eternal life 
Sunday, November 22, 2020. He 
was the son of the late C.J Coving-
ton and Nancy Gentry. 

He was a member of College Hill 
Baptist Church and accepted Jesus 
Christ as his personal savior when 
he was a young man. 

An exceptional student and ath-
lete, Covington selected JSU from 
one of twenty-three athletic and 
academic offers he received after 
completing high school. During his 
playing tenure at JSU, he was named 
to Midwestern Athletic Conference 

twice. He lettered four years in bas-
ketball, one in tennis and one year in 
baseball and was team captain from 
1954-1956. He earned his bachelor’s 
degree from Jackson State and his 
master’s degree from the University 
of Kentucky.

After graduating from JSU in 
1956, Paul Covington spent two in 
the army where he served as the fi rst 
African American in the Presidential 
Honor Guard at Arlington National 
Cemetery.

He took his fi rst coaching job at 
Higgins High School in Clarksdale, 
MS winning three conference titles 
in four years. His next stop was Co-
ahoma Junior College in Clarksdale, 
MS where he guided Coahoma to 
the State Junior College Champion-
ship. He serviced as assistant basket-
ball coach from 1964-1967, under 
his former college coach Harrison 
Wilson. 

He served as the head basketball 
coach at Jackson State from 1967-
1986. He earned six SWAC cham-
pionships, was named fi ve times 
SWAC Coach of the Year, and six 
post season tournament appearanc-
es. His team had two NAIA National 
tournament appearances and was 
ranked number one nationally in 
NCAA Division II poll in 1975. He 
won seventy percent of all the games 
he coached over three decades. 

Sixty-fi ve percent of his net-

swishers earned undergraduate 
degrees; three earned Doctor of 
Philosophy degrees, two earned ju-
ris doctorate degrees, four entered 
the ministry, six joined basketball 
coaching ranks and seventy were 
drafted into the National Basketball 
Association.

Covington was inducted into the 
Jackson State University Hall of 
Fame (1988), Southwestern Confer-
ence Hall of Fame (2003) and the 
Mississippi Hall of Fame (2008).

As an avid golfer, he was a proud 
member of the 9 Iron Golf Club and 
loved playing in tournaments around 
the city and the state.

He leaves to cherish his memories, 
his wife of sixty-three years, Marian 
Gilmore Covington; two daughters 
Sheryl C Matthews and Vivian C 
McDaniel (David); one son, Paul E 
Covington, Jr.; four grandchildren, 
Patrise M. Matthews, Paul E Cov-
ington, III, David J. McDaniel, Dana 
McDaniel and one great grandson, 
Jordan P. Lanier. 

He is survived by one sister, Shei-
la Payne of North Carolina and one 
sister-in-law, Patricia Covington of 
Lexington, KY.

Visitation will be Friday, Novem-
ber 27, from 8 a.m. until 6 p.m. at 
Westhaven Funeral Home. Services 
will be held at 11 a.m. Saturday, No-
vember 28, at Westhaven Memorial 
Funeral Home Chapel. 
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pus on Dec. 1.
“It’s been too hectic to enjoy,’’ Riddley said. “It’s 

been a whirlwind.’’
“On a day-to-day basis, I’m just trying to make 

sure things are up to par when he gets in here and 
we’re ready to go as a football program,’’ Taylor 
added.

Even recruiting isn’t as easy as Taylor originally 
made it out to be. While Sanders has been blitzed 
by the media, Taylor and Riddley have received too 
many messages from prospective players than they 
can count. Making sure they pick out the right ones 
for the program has been paramount.

“You have to sift through a lot of guys to make 
sure you’re getting the ones that not only fit what 
coach Prime wants, but what fits Jackson and Jack-
son State’s culture as well,’’ Riddley said.

Taylor and Riddley are the only two assistants 
Sanders retained from Jackson State’s previous 
coaching staff. Riddley said he was nervous when 
he learned Sanders was getting the job because he 
didn’t know if he would be a part of Sanders’ vision 
or not. It was a huge relief for him when he was 
informed that he would indeed be included in that 
vision, but he also knew it meant it was time to get 
to work.

Taylor did too.
“You can’t just go to a guy like Deion Sanders 

and tell him how good of a football coach you are,’’ 
Taylor said. “You have to prove it to those types 

of guys. That’s what myself and coach Otis talked 
about. We’re going to show our value.’’

Taylor and Riddley are both Mississippi natives. 
They know the lay of the land in the Magnolia State 
much better than Sanders does, and that knowledge 
will be invaluable once Sanders officially starts his 
duties in a few weeks.

“I want to make sure he understands the city, un-
derstands where he’s at and what’s going on here 
and there,’’ Riddley said. “I want to make sure when 
he steps into that office, there is a level of comfort 
so he can focus on what he needs to focus on, and 
that’s ball.’’

“And also making sure he has a good understand-
ing of the players,’’ Taylor added. “He doesn’t know 
these kids. This is his first time being around them. 
That’s a big thing for me and coach Otis, making 
sure he gets acclimated with the guys.’’

Sanders has already made it clear to the players 
what he wants from them. It’s nearly time for that to 
start manifesting on the football field. Once it does, 
Taylor said he anticipates his alma mater being a 
force in the game for years to come.

That’s the expectation.
“That’s why he’s here,’’ Taylor said. “He’s going 

to expect the team to play hard for four quarters. 
He’s told them that. They understand that. The ex-
pectation is through the roof. You’re playing for a 
guy who has excelled at all levels. They know once 
he gets here they’re going to have to bring it.’’

For white and Asian stu-
dents, Student Loan Hero said 
the rates were higher than av-
erage at 46.7 percent and 48.5 
percent, respectively. Con-
versely, more black students 
– 40.7 percent – took over 
six years to graduate college, 
compared with 35.2 percent 
for Hispanic students, 25.3 
percent for white students, 
and 19.7 percent for Asian 
students.

“It’s proven that earning 
degrees allows students to 
earn more income,” Pentis re-
marked.

“So, if you have students 
not able to graduate, they’re 
carrying debt into careers that 
may not be able to pay for it. 
Black students are borrowing 
at higher amounts because of 
the racial wealth gap in this 
country.

“Typically, white and His-
panic students might bor-
row at relatively high rates, 
but they’re not borrowing as 
much.”

a CPA firm to examine JSU’s finances following cash reserves 
dwindling from $37 million to $4.2 million.

Reflecting on a series of virtual listening sessions among 
the JSU family, neither a local nor national search was con-
ducted. The board determined that Hudson was ideal for the 
position.

Board member Steven Cunningham remarked, “As a Jack-
son State University alumnus, I am extremely pleased that 
we have identified one of our own to serve as president. We 
have witnessed the great strides he has made over the past 
nine months and have full confidence that he will continue to 
demonstrate the great love he has for this university by pro-
viding outstanding leadership for the students, faculty, staff 
and alumni.”

JSU Faculty Senate president 
Dawn Bishop McLin com-
mented, “My hope is that this 
historical event marks the first 
day of many more noteworthy 
achievements for our beloved 
Jackson State University.” In ad-
vancement of mutual interests in 
shared governance, faculty pay 
equity, improving research infra-
structure and university welfare 
during and after COVID-19 cri-
sis, McLin stressed that the Fac-
ulty Senate is looking forward to 
strengthening their relationship.

Rosella L. Houston, president 
of the JSU Staff Senate, pinned 
that the senate is looking for-
ward to continuously working 
with Hudson in his new role.

“Jackson State University Na-
tional Alumni Association, Inc. 
is committed to working along-
side President Hudson as we 
promote academic excellence, 
grow our student enrollment 
and expand our university pro-
grams…We all stand united and 
elated as ONE JSU Family,” said 
Earlexia Norwood.

Not as optimistic were several 
voices. Sophia Leggett, profes-
sor of public health and long-
time Faculty Senate member 
reacted: “I have seen how IHL 
has done things and not listened 
to the voice of Jackson State. I 
hope this is not an exercise. I 
think we must do due process.”

Retired JSU professor and 
dean, Ivory Paul Phillips stated, 
“I was a bit surprised that there 
was no national search, espe-
cially since I had heard several 
prominent alumni, including the 
national alumni president and 
a state legislator, call for such. 
That would have been a way of 
securing the best person and it 
would have shown respect for 
the status of the university.”

Alfred Rankins, the commis-
sioner of higher education, re-
sponded to various issues. “The 
board listened to the input from 
the Jackson State family and 
based on that input made a deci-
sion to hire Thomas Hudson as 
the president.”

“Many expressed a desire to 
have an alumnus leading the uni-
versity…Although some wanted 
a national search, there was 
overwhelming support for the 
current leader to continue serv-
ing,” responded Cunningham.

“I am extremely appreciative 
and beyond humbled for the op-
portunity to continue to build 
upon Jackson State University’s 
extraordinary legacy…It is an 
extreme honor and privilege to 
serve my Alma mater…and the 
community I grew up in…It’s 
about family, history and lega-
cy,” Hudson commented.

Since 2012 Hudson has been a 
member of the JSU staff, served 
as chief opperating officer/chief 
diversity officer, chief diversity 
and EEO officer/Title IX coor-
dinator. He graduated from JSU 
with a B.S. degree in political 
science and graduated from the 
University of Mississippi in 
law. He also founded his own 
law practice and was an EEO 
specialist for the Department of 
Homeland Security/FEMA in 
Clinton.
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Shining more 
light on solar.

A message from Entergy Mississippi, LLC 
©2020 Entergy Services, LLC. All Rights Reserved.

Entergy Mississippi is committed to providing affordable, 

reliable and clean power to Mississippians for 

generations to come. So we’re making it easier for our 

customers to self-generate solar electricity and 

incorporate solar power into our power grid. Thanks to 

net metering, registered solar users earn credit for 

excess solar energy sent back to the grid.  
 

The Mississippi Public Service Commission is making 

it easier to understand how solar can work for you. 

“A Consumer’s Guide to Solar Power in Mississippi” 

provides information on how solar and net metering work, 

and the details you need to consider before purchasing 

or leasing hardware.
 

Get the working group’s guide for free at 

entergybrightfuture.com.
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Despite the Coronari-
vus global and lethal 
assault, Alcorn State 
University, established 
in 1871, celebrated its 
spring and fall 2020 
commencement cer-

emonies November 21, 2020.
Against the backdrop of soothing 

and splendid sunshine, congratulatory 
speeches, inspirational music and cer-
tifi cate awards distinguished the color-
ful though low-key occasion sprinkled 
with applause and ovation.

Alcorn State University’s decorated 
Jack Spinks-Marino Casem Stadium, 
housed the event. Alcorn’s 20th and 
fi rst female president, Felecia M. Nave, 
Ph.D presided. Ontario S. Wooden, 
provost and senior vice president for 
Academic Affairs effi ciently served as 
the program guide.

2020 Special Class
In her message, Nave said, “the 

class of 2020 is special. Despite the 
spring 2020 graduates not being rec-

ognized in the traditional graduation 
format due to COVID-19 restrictions, 
you remained diligent and determined 
because of your passion for achieving 
excellence. Your journey as alumni 
now begins. Utilize the power of your 
Alcorn degree to become staples in so-
ciety.”

The honorary degree recipient and 
commencement speaker, Bonner C. 
Upshaw III, in a powerful congratula-
tory message, offered three pieces of 
advice to the students: be focused and 
hardworking, engage in an endeavor 
you have a passion for and be ready to 
take risks at all times.”

Short and Sweet Program
The program started with a proces-

sional and proceeded with the welcome, 
invocation, greetings, platform guests’ 
introductions, a musical selection by 
the Fine Art’s Department choir, and the 
presentations of golden diplomas and 
the honorary degree. The commence-
ment speaker was led to the podium.

Honor student recognition, presen-
tation of degree candidates, introduc-
tion of candidates by deans followed 

suit. Degree conferral, pledge, closing 
remarks, the Alcorn Ode, fanfare and 
recession closed the momentous event. 
Sororities, fraternities and other group 
performances, dance, songs and jubi-
lation crowned the epoch-making cer-
emony.

Powerful Speaker
The commencement speaker was 

witty, precise and inspired encourage-
ment. The honorary degree graduate 
and commencement orator, Bonner C. 
Upshaw III, is an Alcorn alumni, who 
hails from Michigan. His inspiring 
speech congratulated graduates and 
wished them well. He impressed upon 
the graduates that, as they progress 
in life, they should focus, embark on 
pursuits they have a passion for, work 
hard and take risks. He said his daily 
life bears manifest testimony of these 
incentives.

Two Ceremonies
The ceremonies held in the morn-

ing and evening were empowering, 
encouraging and enlightening. This 
might have also been the fi rst of its 
kind.

EDUCATION
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& Fall Commencement

Songs, dance, prayers, motivation & awards
By Dr. Jerry Komia Domatob
Contributing Writer



The U.S. Department of Justice  
Thursday sued the owners and 
manager of three apartment com-
plexes in Mississippi, saying they 
violated the Fair Housing Act by 
discriminating against black po-
tential renters.

The lawsuit is against SSM 
Properties, which owns Oak 
Manor Apartments, Pearl Manor 
Apartments and 468 Place Town-
homes, all in the Jackson suburb of 
Pearl.

It is also against the married 
couple who runs the company, 
Steven Maulding Sr. and Sheila 
Maulding, both of Pearl; and a 
manager for the three complexes, 
James Roe of Pearl.

Roe repeatedly steered white 
renters to Pearl Manor and away 
from Oak Manor, and he failed 
to tell black renters about apart-
ments available at Pearl Manor or 
468 Place Townhomes, according 
to the lawsuit fi led in U.S. District 
Court in Jackson.

People from the Louisiana Fair 
Housing Action Center conducted 
four tests between November 2016 
and November 2017 to evaluate 
whether the three apartment com-
plexes in Mississippi were comply-
ing with the Fair Housing Act, ac-
cording to the lawsuit. It said that 
in one instance, Roe told a black 
woman that he could not rent an 
apartment to her at Pearl Manor 
because people there would think 
he had let the “zoo’’ out.

The Associated Press left phone 

messages for Roe and the Mauld-
ings at the apartment complexes 
Thursday evening. They did not 
immediately call back.

Eric Dreiband, assistant attor-
ney general for the Justice De-
partment’s Civil Rights Division, 
said in a news release that the Fair 
Housing Act is designed to ensure 
landlords cannot prevent people 
from living where they want based 
on their “race, color, or other pro-
tected characteristics.’’

“All Americans should be free 
to live anywhere in the United 
States without regard to the color 
of their skin,’’ Dreiband said. “No 
one’s housing choices should be 
limited because of race or color 
or by more subtle differences in 
the way home-seekers are treated 
when they ask about available 
properties.”

The lawsuit said the Mauldings 
are responsible for Roe’s behavior 
because he is their employee.

“Treating people differently in 
housing based on the color of their 
skin is not only morally and ethi-
cally reprehensible and incompat-
ible with American principles, but 
against federal law,’’ Mike Hurst, 
U.S. Attorney for the Southern 
District of Mississippi, said in the 
news release.

The lawsuit asks a judge to fi nd 
that the defendants violated the 
Fair Housing Act and to issue an 
order preventing such conduct in 
the future. It also seeks civil pen-
alties against the defendants and 
unspecifi ed compensation for vic-
tims.

A human rights award has 
been presented to the defense 
team for a Mississippi man 
who was freed from prison 
in December after more than 
20 years and this year had 
all charges dropped against 
him.

The Curtis Flowers de-
fense team, which includes 
the George C. Cochran In-
nocence Project at the Uni-
versity of Mississippi, won 
the 2020 Frederick Douglass 
Human Rights Award, The 
Southern Center for Human 
Rights announced recently.

Flowers was convicted 
multiple times in a slaying 
and robbery at a small-town 
furniture store in 1996. The 
U.S. Supreme Court threw 
out the most recent convic-
tion in June 2019, citing ra-
cial bias in jury selection.

The award was presented 
online at the 24th Annual 
Frederick Douglass Awards 
ceremony, which featured 
remarks from members of 
the defense team and from 
Flowers.

“I will never forget the day 
the judge granted bail and I 
walked out of jail,” Flowers 
said, according to a Univer-
sity of Mississippi news re-
lease. “I will never forget the 
day, some months later, when 
my lawyers told me and my 
family that the charges had 
been dropped, and I was tru-
ly a free man again.’’

Four people were shot to 

death July 16, 1996, in the 
Tardy Furniture store in Wi-
nona. Flowers was convicted 
four times in the slayings: 
twice for individual slayings 
and twice for all four kill-
ings. Two other trials involv-
ing all four deaths ended in 
mistrials.

Each of Flowers’ convic-
tions was overturned. In 
June 2019, the U.S. Supreme 
Court tossed out the convic-
tion and death sentence from 
Flowers’ sixth trial, which 
took place in 2010. Justices 
said prosecutors showed an 

unconstitutional pattern of 
excluding African-American 
jurors in the trials of Flow-
ers, who is black.

The Supreme Court ruling 
came after American Public 
Media’s “In the Dark’’ inves-
tigated the case.

The Frederick Douglass 
Human Rights Award rec-
ognizes people and orga-
nizations that have made 
signifi cant contributions to 
the enhancement of human 
rights in the justice system, 
said Sara Tonochi, SCHR ex-
ecutive director.

“With this award, SCHR 
honors their bold advocacy, 
unshakable commitment to 
speaking truth to power and 
the palpable compassion that 
they express for those whom 
society would discard,’’ 
Tonochi said of Flowers’ de-
fense team.

Previous honorees include 
U.S. Rep. John Lewis, the 
Rev. Joseph E. Lowery and 
Bryan Stevenson, executive 
director of the Equal Justice 
Initiative and author of “Just 
Mercy: A Story of Justice 
and Redemption.”
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A lot of past 
cruelties can un-
derscore Amer-
ica’s history of 
hate.

Today, one 
could capture 

that hate through the lens of at 
least some of the more than 74 
million people casting a vote 
for President Donald Trump.

Often described as a rac-
ist, chauvinist, and one whose 
policies separated immigrant 
children from their parents and 
put them in cages along the 
Southern U.S. border, Trump 
supposedly embodies the very 
qualities that much of America 
– including many of its major 
corporations and our next-door 
neighbors – protested against 
when they stood with Black 
Lives Matter demonstrators.

Yet, he received the second-
highest vote count of any presi-
dential candidate in history.

Even now, Trump and his 
campaign have specifi cally 
sought to have offi cials toss 
out many of the votes that were 
legitimately cast in heavily 
African-American populated 
cities like Atlanta, Detroit and 
Milwaukee. Ironically, their 
actions would include disen-
franchising thousands of Re-
publicans whose votes were 
also submitted by other means 
than in person at a polling 
place.

In the specifi c instance of 
the effect on the black vote, 
seeking ways to deny African-
American voters our Constitu-
tional right to make our voice 
known at the ballet box is a 
tactic used since, during and 
after Reconstruction.

African Americans have not 
been alone on the receiving 
end of our nation’s history of 
hate-driven actions.

“The history of the United 
States over the past 200 years 
has been largely a struggle to 
defi ne who might enjoy the 
rights and privileges of full 
citizenship,” offered Sarah 
Silkey, a professor of History 
at Lycoming College in Wil-
liamsport, Penn.

“Each successive gain made 
in broadening the defi nition 
of American citizenship was 
quickly followed by a back-
lash. Jim Crow segregation, 
the convict lease system, 
redlining, the war on drugs, 
and other systems created to 
maintain white supremacy de-
nied access to full citizenship 
for generations of Americans,” 
Silkey wrote in an email.

“By defi ning personal suc-
cess solely as a product of indi-
vidual initiative and effort, the 
popular myth of the American 
Dream served to reinforce 
white privilege, perpetuate 
damaging racial stereotypes, 
and absolve white politicians 
from responsibility for dis-
mantling entrenched systems 
of inequality,” she added.

“The crises of 2020 ex-
posed vast inequities of health, 
wealth, safety and political ac-
cess to a broader cross-section 
of the American public. That 
growing public awareness of 
systemic inequalities has cre-
ated an opportunity for the 
next administration to enact 
meaningful change,” Silkey 

concluded.
As American families pre-

pare for another Thanksgiving, 
many are left to ponder just 
what they should celebrate.

“The US was built on power-
ful myths of equal opportunity 
in the pursuit of happiness and 
the city on a shining hill. The 
reality was less uplifting,” ob-
served Nora V. Demleitner, a 
Roy L. Steinheimer Jr. Profes-
sor of Law at Washington and 
Lee University in Lexington 
City, Va.

“Racism, racial exclusion 
of immigrants, and the vilifi -
cation of ethnic and religious 
groups have long been an inte-
gral part of US history,” Dem-
leitner posited.

“There has been substantial 
progress in the creation and 
enforcement of civil rights for 
all especially during the civil 
rights era, yet it has been un-
even, and rising economic 
inequality and the impact of 
climate change threaten to 
undermine some of that prog-
ress.”

The playbooks of racial and 
ethnic vilifi cation were never 
entirely discarded.

They are coming back as 
seen in the demand for “law 
and order,” widespread sup-
pression of minority voters, 
and unwillingness to invest in 
infrastructure and education to 
support all, Demleitner offered 
further.

Tim Powell, a University of 
Chicago journalism master’s 
student, discards the myth of 
an America that welcomes la-
beling as a melting pot.

“Consider that the colonists 
left England to rebel against 
religion, and when they ar-
rived here, we had a colony of 
rebels to some degree,” Powell 
relayed.

“The administrations can 
only do so much to counter the 
inherent unacceptance of races 
by a white, male American. It 
will be up to the next genera-
tions that will determine the 
acceptance of differences.”

“The best administrations 
will be those that do not stoke 
division.

“Look at McCarthyism as 
an example of the people de-
manding we rid America of 
‘communists.’ It was not Mc-
Carthy himself, but the people 
demanding it. Without a mar-
ket, a leader of a campaign – 
like Trump’s immorality – the 
leader has no followers.”

The 14th Amendment was 
meant to give slaves – only 
slaves – equal protection of the 
law, Powell added.

However, in nearly all rel-
evant court cases since 1860 
– Plessy, San Mateo v. South-
ern Pacifi c, Citizens United, 
Hobby Lobby – it has rarely 
given Amendment protections 
to blacks but to corporations 
and other entities deemed as 
‘persons.’”

Photographer Michael Free-
by expressed that, “It’s not 
just the kids in cages, as if that 
weren’t bad enough.”

“Let us not forget ICE ab-
ducts perfectly law-abiding 
citizens in the middle of the 
night, performs cruel unethical 
unasked for surgeries on them, 
and that a disproportionate 
number of coronavirus deaths 
have been taking place in ICE 
captivity.”

“As a Mexican who lives 
close to ICE’s headquarters at 
the USA/Mexico border, it es-
pecially sends chills down my 
spine,” Freeby objected.

“Once people are placed 
in ICE captivity, they lose all 
rights. We are the United States 
of America, a country whose 
entire premise was based on 
people fl eeing from elsewhere 
to start fresh and pursue their 
dreams. Picking and choosing 
based on skin color is not right. 
We are not animals – we are 
people.”

Terrell L. Strayhorn, Pro-
vost and Senior Vice President 
for Academic Affairs at Vir-
ginia Union University, where 
he also serves as Professor of 
Education and Director of the 
Center for the Study of HB-
CUs, noted that African Amer-
icans are the only group denied 
access to education by law.

“No matter how uncomfort-
able or unpopular to admit, it 
was once legal to punish or 
kill an African American, but 
you could not educate them,” 
Strayhorn submitted.

“Teaching blacks to read 
and write was prohibited by 
law. In the year 2020, there are 
over 4,300 colleges and uni-
versities in the United States, 
collectively enrolling over 20 
million college students. Vir-
tually 2 million are African 
Americans, with the vast ma-
jority (two-thirds) being black 
women.

“And when African Ameri-
cans enroll in college, approxi-
mately half do not graduate, 
accrue high amounts of edu-
cational debt, or report expe-
riencing hostile, unwelcoming 
environments at predominant-
ly white institutions.”

Strayhorn asked that the 
incoming Joe Biden/Kamala 
Harris administration do all 

it could to reduce, or remove, 
those challenges.

“A new administration, 
comprised of individuals who 
refl ect the diversity of their 
constituents, can champion 
culturally-relevant initiatives, 
create equity and foster racial 
healing,” Strayhorn proposed.

As a black and Indian Amer-
ican, a plan of Kamala Harris 
should include equality for 
black women in the workplace, 
opined Dr. Carey Yazeed, the 
editor of the anthology, “Shut 
’em Down: Black Women, 
Racism and Corporate Amer-
ica.”

“Malcolm X stated it best, 
‘The most disrespected per-
son in America is the black 
woman. The most unprotected 
person in America is the black 
woman.’ This country has 
done little to help uplift black 
women, yet we are the ones 
who continuously come to its 
rescue,” Yazeed remarked.

“Although black women are 
often the lowest paid in Cor-
porate America, we often out-
work and outperform our peers 
in the workplace,” she contin-
ued.

“When corporations talk 
about diversity and inclusion, 
black women are usually ex-
cluded from those conversa-
tions, which is refl ected in our 
salaries and how we are treat-
ed. Black women often walk 
away from Corporate America 
traumatized by the racial injus-
tices that they endure and are 
left to carry that pain around 
for years.”

Actress and mental health 
advocate Samantina Zenon 
concluded that many white 
people remain disconnected, 
still seeing African Americans 
as maids or even slaves.

“History continues to re-
write itself. In every avenue, 
black people consistently get 
mistreated,” Zenon said.

“In order for real changes to 
happen, the new administra-
tion needs to give more black 
people a platform to be seen 
and heard, not just black celeb-
rities or politicians.

“Real people face daily 
challenges for being Black in 
America. Part of the narrative 
on their campaigns was Donald 
Trump divided the country and 
has given white supremacists a 
platform to be racist, and they 
want to bring us back together. 
While that is true, the new ad-
ministration needs to be held 
accountable for making those 
changes because black people 
showed up for them at the polls, 
make racism wrong again.”

This hasn’t 
been a normal 
year, and it isn’t 
going to be a 
normal Thanks-
giving.

Instead of 
looking forward to family and 
feasting, many of us are listen-
ing to health offi cials begging 
us to avoid large gatherings, 
and we’re weighing the risks 
against our deeply felt desire to 
be with our loved ones.

Let’s be honest. 2020 has 
been a brutal year. Many are 
grieving the loss of loved ones. 
Many have lost jobs and busi-
nesses and the security they 
bring our families. Students 
and educators have had to learn 
and teach in new ways. Some 
struggle with isolation and oth-
ers with forced confi nement in 
uncomfortable or unsafe situa-
tions.

On top of that, we have all 
been let down by our national 
leaders, especially a president 
who played politics with pub-
lic health – and is now trying 
to undermine whatever faith 
Americans still share in our de-
mocracy.

And still, Thanksgiving is 
here.

My faith encourages us to try 
to be thankful in all things. I 
think that may be most impor-
tant during the hardest times 
in our lives. During a year like 
this one, I appreciate the wis-
dom of our having a national 
tradition of pausing to count 
our blessings no matter what 
else is happening.

Thanksgiving means family 
to me. I’m thinking about my 
104-year-old grandmother, who 
has given thanks through peri-
ods of war, civil strife and eco-
nomic devastation. I’m grateful 
for the lessons her life teaches 
me about commitment, calm, 
courage and perseverance.

I am also thinking about my 
children, and my gratitude that 
this election gives me hope for 
their future. It renews my faith 
that together we can create a 
country that will give them ev-
ery opportunity to follow their 
dreams.

Thanksgiving and national-
ism can be mixed in unhealthy 
ways. Yet this year, I feel a spe-

cial patriotic gratitude to live in 
a country where we are free to 
choose our leaders.

And I’m proud that black 
people showed once again that 
we can shape our future by 
pushing back against the cor-
ruption and unprincipled power 
plays and institutionalized rac-
ism that are used to try to keep 
us from participating fully in 
our democracy.

I am grateful for the multi-
racial, multigenerational social 
justice movement that has been 
brought into being to challenge 
unjust policing. I’m grateful for 
all the young people who made 
their fi rst run for public offi ce. 
And I am especially grateful 
for leaders and organizers who 
use their God-given talents and 
their hard-won skills and ex-
perience to organize, motivate 
and mobilize our people – lead-
ers like Stacey Abrams and so 
many others who worked to 
bring change to their cities and 
states – and our country.

Of course, there’s more to 
do. We have important Senate 
elections coming up in Geor-
gia. And next year, we’ll make 
many demands on local, state 
and national offi cials to address 
the issues that affect our lives 
and our future.

For now, let us be grateful 
for new hope and new direction 
in our nation, and for everyone 
who has given of themselves 
to help our neighbors and 
strengthen our communities.

And after we pause to give 
thanks for our freedom and our 
accomplishments, let’s resolve 
to be, in the words of the great 
gospel song, “in no ways tired” 
of seeking justice and creating 
positive change. Then we’ll 
have even more to be grateful 
for next Thanksgiving.

Ben Jealous serves as presi-
dent of People For the Ameri-
can Way and People For the 
American Way Foundation. 
Jealous has decades of expe-
rience as a leader, coalition 
builder, campaigner for social 
justice and seasoned nonprofi t 
executive. In 2008, he was cho-
sen as the youngest-ever presi-
dent and CEO of the NAACP.
He is a graduate of Columbia 
University and Oxford, where 
he was a Rhodes Scholar, and 
he has taught at Princeton and 
the University of Pennsylvania.
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Thanksgiving 2020: 
Grateful for 

new hope and 
new direction 
in our nation

As American families prepare for another Thanksgiving, many are left to ponder just what they should 
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 By Ben Jealous
People For the American Way

By Stacy M. Brown
NNPA Newswire Senior Correspondent



COVID-19 has killed more 
than 230,000 people in the U.S., 
and the death toll continues to 
rise at a rate of about 1,000 per 
day. We know, however, that 
families and communities don’t 
count their losses in thousands 
or hundreds; they count them 
one-by-one – a father, a teacher, 
a sister, a friend, a nurse, a son, 
a Tribal elder, a church member. 
And these losses hurt.

But some communities feel 
the impact of COVID-19 more 
than others. Latinos, along with 
African Americans and Ameri-
can Indians, account for more 
than half of all COVID-related 
cases, even though they repre-
sent just a third of the popula-
tion. According to the Centers 
for Disease Control and Pre-
vention (CDC), these groups 
require hospitalization at a rate 
about fi ve times higher than 
whites, due to the severity of 
their illnesses or lack of early 
access to health care. And the 
mortality outcomes refl ect this 
as well: Latinos and American 
Indians die at 1.5 times the rate 
of whites, and African Ameri-
cans, at 2.4 times the rate.

As scientists and NIH col-
leagues with more than 60 years 
of combined research experi-
ence in health disparities, we 
are not surprised by these dis-
couraging statistics. But these 
awful numbers also feel deeply 
personal: they represent our 

friends, our family, our loved 
ones, too, as our roots are in 
these very communities – Phil-
adelphia’s African-American 
neighborhoods, Miami’s Cuban 
immigrant diaspora.

COVID-19, the disease 
caused by the novel coronavi-
rus SARS-CoV-2, has simply 
shone a spotlight on health dis-
parities that have long affected 
underrepresented communities 
like ours. We know, for exam-
ple, that obesity, diabetes and 
heart disease are more preva-
lent among people of color. If 
you have any of these condi-
tions and contract COVID-19 
you run a much higher risk for 
severe complications and death.

But biology and behavior are 
just part of the picture. Where 
we work, whether we have ac-
cess to quality health care, 
what we eat, and other socio-
economic conditions also drive 

health disparities.
As we grapple with the ef-

fects of these health inequities 
on our daily lives, we can take 
simple public health measures 
to help prevent the immediate 
spread of this disease, starting 
with wearing a mask, washing 
our hands and maintaining six 
feet of distance from others. But 
that won’t be enough to end the 
pandemic in communities of 
color.

As the leaders of two public 
health research agencies, we 
know we can’t just devise so-
lutions from Washington, D.C. 
We must also work with those 
who are most trusted, respected 
and closest to these hard-hit 
communities. Through joint lo-
cal efforts, we believe we can 
ensure that the best, most accu-
rate information reaches these 
communities, and that they are 
informed about, and included 
in, diverse research studies es-
sential for developing safe, ef-

fective treatments, and vaccines 
for all. That is why the National 
Institutes of Health (NIH) has 
issued a $12 million award to 
support teams in 11 states to es-
tablish the Community Engage-
ment Alliance (CEAL) Against 
COVID-19 Disparities.

This Alliance has already 
brought together community- 
and faith-based organizations, 
doctors, patients, researchers, 
community advocates and mi-
nority-serving educational in-
stitutions. For weeks, from Sac-
ramento, California to Jackson, 
Mississippi, we have been lis-
tening carefully – to concerns, 
fears, very practical questions, 
and ideas. Our sincere hope is 
that, working together, we will 
fi nd ways to overcome CO-
VID-19 in a manner that takes 
into account the history, cultural 
differences, and unique input 
and needs of the people it af-
fects most.

How do we do this? We start 

by offering reliable and eas-
ily understood information 
based on science, by dispelling 
myths, and by explaining the 
importance of research. CEAL 
is working with trusted mem-
bers in communities like yours 
to ensure access to information 
that can be shared through vir-
tual town halls, infographics, 
animated videos, and in many 
other ways – like social media 
posts.

Importantly, we also will be 
encouraging participation in re-
search studies designed to stamp 
out COVID-19 in high-risk 
communities. That’s because 
clinical trials, the fundamental 
part of the scientifi c process, 
show whether new medicines 
and vaccines are effective at 
protecting you against disease. 
When a drug gets approved and 
your doctor prescribes it for 
you, you are not wrong to won-
der whether it has been tested 
and shown to work – and espe-
cially shown to work for people 
like you.

This is why it is so important 
for research studies to include 
people from all races, genders, 
ages, socio-economic classes 
and more. We simply need to 
learn who is likely to benefi t 
the most from any given treat-
ment. In other words, we can’t 
develop effective drugs and 
vaccines to conquer COVID-19 
in communities of color without 
the active participation of the 
people who live there.

We strongly believe that 
when done right, inclusive re-
search leads to solutions that 
get us where we need to be. 

We already have safeguards in 
place to ensure historic wrongs 
are not repeated, and that safe 
and ethical standards are prac-
ticed consistently. The Food and 
Drug Administration, review 
boards, and expert panels at the 
NIH – indeed, each institution 
and company conducting medi-
cal research – rigorously review 
every phase of a clinical trial, 
from before it begins until after 
it ends. These review boards in-
clude not just scientists, doctors  
and experts, but also communi-
ty advocates who keep a watch-
ful eye on the process.

While these factors are criti-
cal to ending this public health 
emergency, we must keep our 
eyes on an even bigger prize – 
a nation without the disturbing 
health inequities that compro-
mise the health of our whole 
society. As clinicians who have 
cared for countless patients of 
color, as mentors who have sup-
ported underrepresented groups, 
and as members of communities 
where each one teaches one, we 
fully understand the power of 
community to make a differ-
ence in the long fi ght against 
this conquerable problem.

We fi rmly believe that by 
traveling this journey together 
– by sharing sound information, 
by squashing misinformation, 
by being responsible citizens 
and building trust in science – 
we can push this deadly pan-
demic into retreat. Hopefully 
when that happens, we can 
embark on a path of inclusion 
that gives everyone in America 
a fi ghting chance for a long and 
healthy life.

It is that time 
of year again. 
The leaves are 
falling, the tem-
perature is low-
ering, Christmas 
decorations are 

starting to go up, and nearly ev-
ery house is fi lled with the aro-
mas of Thanksgiving foods. This 
year, however, is different. Un-
like any other year, this year has 
been plagued by a worldwide 
pandemic. The CDC recom-

mends celebrating Thanksgiv-
ing with a virtual meal. Others 
recommend simply hosting the 
Thanksgiving dinner outdoors, 
socially distanced.

Social distancing during the 
year is one thing, but social dis-
tancing during the holiday sea-
son is another temptation alto-
gether. Given the current state of 
the country, many families are 
opting to go without a formal 
Thanksgiving dinner with their 
families this year.

Among those that choose to 
refrain from attending a family 

Thanksgiving dinner is Jackson 
native, Lawrence Jones. 

“I have some family that I 
haven’t seen in years, but with 
the way the virus is ramping up, 
it’s in all of our best interests to 
hold back from having a fam-
ily gathering right now,” says 
Jones.

The CDC suggests that mind-
set is what will keep more peo-
ple safe, as COVID-19 cases 
continue to skyrocket. Some 
more recommendations from the 
CDC include: limiting guests, 
disinfecting frequently, having 

guests bring their own food and 
drink, and using single-use uten-
sils.

Another Jackson native, Ken-
neth Barnes, states, “I decided 
that I’m going to stay at home 
and have dinner with just my 
mom, dad and my siblings. It 
saves a lot of stress, and since 
we already live together, it’s a 
lot safer.”

This has become a reality for 
some families across the coun-
try. Rather than having a physi-
cal gathering, some families 
have chosen to prepare a dish 

at home and deliver it to other 
family members without making 
contact, in order to reduce the 
chance of catching or spreading 
the virus.

According to Dr. Jose May-
orga, the medical director of 
the UCI Health Family Health 
Center, “due to the change in 
weather patterns and forcing in-
dividuals indoors … we should 
limit or avoid indoor gatherings 
with individuals outside our 
household.” This is a sentiment 
echoed by healthcare workers 
nationwide. The naive spread 

of the virus during a time of 
the month that is typically busy 
for healthcare workers can lead 
to some going untreated and 
healthcare workers being put at 
an even greater risk.

To ensure the safety of you 
and your family members dur-
ing this Thanksgiving holiday, 
taking all precautions is a neces-
sity. Wear a mask, keep a 6 foot 
distance between you and peo-
ple you do not live with, wash 
your hands often, and get tested 
if you feel any of the symptoms 
of COVID-19. 

 By Gary H. Gibbons, M.D.
Director National Heart, Lung, 
Blood Institute
and Eliseo J. Pérez-Stable, M.D.
Director National Institute on Minority 
Health and Health Disparities
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The power of trust and truth 
Getting and sharing the facts about COVID-19, trusting science 
can help turn tide for pandemic-strapped communities of color

Staying safe during the holiday season
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COMMENTARY

 By Aaron Terrett
Student Intern



French author 
Marcel Proust 
wrote, “The real 
voyage of discov-
ery consists not 
in seeking new 
landscapes, but in 
having new eyes.”  

What I like about this quote is 
that I believe it provides insights 
on how to move forward as we 
end one of the most divisive 
Presidential political campaign 
seasons in recent memory. It 
may seem like the racist and sex-
ist bigotry that characterized the 
campaign exposed problems that 
both Democrats and Republicans 
blame the other for.

I remember similar divisions 
in 2000, 2004 and 2016 after 
the Presidential election. Even 
though they were disappointed 
with election loses, some Demo-
crats expressed relief that the 
burden and responsibility of re-
sponding to things like the ter-
rorism of the 911 attacks rested 
squarely on the shoulders on the 
Republican led Congress and 
President Bush. It didn’t seem 
like it at fi rst, but eventually 
Democrats saw the loses as good 
things.

In much the same way, we 
complain to God and initially get 
frustrated when he doesn’t an-
swer our prayers when and how 
we like. We are devastated when 
the house that we pray for gets 
sold to someone else. Spiritual 
temper tantrums are the norm 
when we invest our hearts into 
someone and they marry some-
one else. Eventually, time passes 
and we choose to see our lives 
with new eyes and realize that 
God has a better plan for us.

We spend so much time focus-
ing on what we didn’t get that we 
miss what God has for us on the 

other side of that disappointment: 
a challenge to trust Him and his 
awesome sovereignty again.

One benefi t of seeing things 
with new eyes is that it makes it 
easier to trust God again as we 
pass the test of being able to con-
gratulate the person who got what 
we wanted. An even bigger test 
is praying that God would bless 
that person when we see them 
run into diffi culties with their 
new blessings. Being able to pray 
that kind of prayer requires that 
we choose to see with new eyes 
and to be thankful in all things at 
all times regardless of the reason 
why we believe He didn’t allow it 
to happen for us.

As we continue in this season 
of Thanksgiving, many people 
refl ect on their many blessings 
from God. But have you ever 
thanked God for not giving you 
something? It seems a little odd 
to thank God for not giving 
you something, but this kind of 
thankfulness forces us to take a 
crash course in spiritual maturity 
as well as see the world through 
the eyes of a stronger and more 
trusting faith.

Psalm 9:10 says, “Those who 
know your name will trust in 
you, for you, LORD, have never 
forsaken those who seek you.”  
Some of you may be greatly dis-
appointed that your candidate 
didn’t win and think that God 
hasn’t answered your prayer.   
It could be in the loss that God 
wants you to earnestly seek after 
him and learn to trust Him again. 

Shewanda Riley is a Fort 
Worth, Texas based author of 
“Love Hangover: Moving from 
Pain to Purpose After a Relation-
ship Ends” and “Writing to the 
Beat of God’s Heart: A Book of 
Prayers for Writers.” Email pre-
servedbypurpose@gmail.com 
or follow her on Twitter @she-
wanda.

SUNDAY
Worship Services

10:00 a.m.
Sunday School 8:45 a.m.

MONDAY
Intercessory Prayer 9:00 a.m.

WEDNESDAY
Prayer Service 6:30 p.m.

Classes: Children • Youth • Adult - 7:00p.m.

Moving the Masses Toward the Mission of the Master

www.nhcms.org
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The Apostle 
Paul never for-
got what he was 
when he was 
on the Damas-
cus Road. Paul 
started out by 

giving God thanks for choos-
ing him. Paul never felt that 
he chose Jesus, but rather 
that Jesus chose him. It was 
as if he was throwing his life 
away, and Jesus suddenly 
brought him to his senses.

He thanked Jesus because 
Jesus trusted him, appointed 
him to serve and empowered 
him, knowing that Jesus nev-
er gives a person a task with-
out giving him the power to 
do it.

“God did such a work on 
me that it is hard to even 
imagine what I was before 
God saved me. I certainly 

was hell bound, and if I had 
kept going in that direc-
tion, I doubt that I would be 
living today.” Sometimes, 
God’s people have a tenden-
cy to forget what they came 
out of, how they got out and 
who brought them out to the 
place where they are today. 
God does such a great work 
on each individual that many 
times it is hard to imagine 
that we all were once steeped 
in sin without hope.

We read in First Timothy 
1:12-14, “And I thank Christ 
Jesus our Lord who has en-
abled me, because He count-
ed me faithful, putting me 
into the ministry, although I 
was formerly a blasphemer, 
a persecutor, and an insolent 
man; but I obtained mercy 
because I did it ignorantly 
in unbelief. And the grace 
of our Lord was exceedingly 
abundant, with faith and love 

which are in Christ Jesus.”
It is good, every once in a 

while, to remember what God 
delivered us out of and where 
He has placed us today. The 
Psalmist said in Psalm 40:1-
3, “I waited patiently for 
the LORD; and He inclined 
unto me, and heard my cry. 
He brought me up also out 
of an horrible pit, out of the 
miry clay, and set my feet 
upon a rock, and established 
my goings. And he hath put 
a new song in my mouth, 
even praise unto our God: 
many shall see it, and fear, 
and shall trust in the LORD.” 
This is how the Psalmist saw 
it, and this is what God does 
for us.

God told the Israelites, in 
so many words: “Don’t forget 
Me. I am going to bring you 
into a new land, and I am go-
ing to give you homes to live 
in. You will not have to dig 

a well or plant the vineyards. 
Somebody else is going to 
plant them, but you will reap 
the harvest. I will run the 
people out of that land, and 
you can have it, but don’t for-
get Me.”

Dear ones, let us not forget 
the Lord. Someone may say, 
“Don’t you know the Scrip-
ture says, “Forgetting those 
things which are behind? 
Yes, you are to forget those 
things that you relied on in 
place of God. Paul said that 
he forgot all the attainments 
that he achieved while he 
was a Pharisee, but he never 
forgot what God did for him.  
We should not forget either.

Rev. Simeon R. Green III is 
pastor of Joynes Road Church 
of God, 31 Joynes Road, 
Hampton VA 23669. He is a 
member of the National Asso-
ciation of Evangelism Church 
of God, Anderson, Ind.

In everything 
give thanks

New Bethel Missionary Baptist Church
Sunday School - 9:15 a.m.

Sunday Morning Worship - 10:30 a.m.
Live Radio Broadcast 

WOAD AM 1300 - 11:00 a.m. - 12:00 p.m. 

“A Church Preparing for a 
Home Not Built by Man”

New Bethel M. B. Church • 450 Culberston Ave. • Jackson, MS 39209
601-969-3481/969-3482 • Fax # 601-969-1957 • E-Mail: Serenitynbc@aol.com

Pastor, Dr. F. R. Lenoir

P R E S E R V E D

Seeing through 
eyes

of thankfulness
 By Shewanda Riley
Columnist
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LEGAL

ADVERTISEMENT FOR BIDS – NOTICE TO CONTRACTORS
2020 FLOOD DISASTER STREET RESURFACING PROJECT 

Jackson, Mississippi

Sealed bids will be received by the City of Jackson, Mississippi, until 3:30 
P.M. CST, Tuesday, December 29, 2020 at the City Clerk’s Offi ce located 
at 219 S. President St., for supplying all labor, materials and equipment as 
required under the plans and specifi cations for the construction of 2020 Flood 
Disaster Street Resurfacing Project. Please address envelope to City Clerk, 
P.O. Box 17, Jackson, MS 39205.

The entire project must be completed within (60) calendar days.  The contract 
will be subject to liquidated damages in the amount of seven hundred and 
fi fty dollars ($750.00) per calendar day for each consecutive calendar day in 
which the contract time is exceeded.

The City of Jackson is committed to the principle of non-discrimination in 
public contracting. It is the policy of the City of Jackson to promote full an 
equal business opportunity for all persons doing business with the City. As 
a precondition to selection, each contractor, bidder or offeror shall submit 
a completed and signed Equal Business Opportunity (EBO) plan. Failure to 
comply with the City’s ordinance shall disqualify a contractor, bidder or offeror 
from being awarded an eligible contract. For more information on the City of 
Jackson’s Equal Business Opportunity Program, please contact Yika Hoover 
Minority Business Development Manager at (601) 960-1611 or thoover@
jacksonms.gov. Copies of the ordinance, EBO Plan Applications and a copy 
of the Program are available at 200 South President Street, Warren Hood 
Building, Second Floor, Jackson, Mississippi.

The City of Jackson, Mississippi (“City of Jackson”) is committed to cultivat-
ing and ensuring the quality of life of its citizens, through various programs, 
employment, initiatives, and assistance. The City encourages all persons, 
corporations, and/or entities doing business within the City, as well as those 
who seek to contract with the City on various projects and/or conduct busi-
ness in the City to assist the City in achieving its goal by strongly considering 
City residents for employment opportunities.

The City of Jackson hereby notifi es all bidders that in compliance with Title VI 
of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000d to 2000d-4 that 
all bidders will be afforded full opportunity to submit bids in response to this 
invitation and will not be discriminated against on the grounds of race, color, 
national origin, sex, or disability in consideration for an award.

Contract Drawings, Contract Specifi cations, and Proposals forms are on fi le 
and open to public inspection on the 4th fl oor (Engineering Division) of the 
Warren Hood Building located at 200 South President Street, Jackson, MS 
39205. One (1) copy of the Plans, Specifi cations, and Contract Documents 
may be procured at the Engineering Division offi ce on the 4th Floor of the 
Hood Building, upon payment of $50.00 dollars for each set, which will not be 
refunded. All request and questions regarding plans and specifi cations can 
be directed to Tony Howard, Project Construction Manager, (601) 960-1651 
or thoward@jacksonms.gov. The Standard Specifi cations adopted by the City 
Council may be procured from the Department of Public Works, if desired 
upon payment of $5.00 dollars for each specifi cation.

A Pre-Bid Conference will be held on December 18, 2020, at 10:00 A.M. local 
time, in the 5th fl oor conference room of the Warren Hood Building, 200 South 
President Street, Jackson, Mississippi. All potential contractors, subcontrac-
tors, and other interested parties are encouraged to attend.

“Offi cial bid documents can be downloaded from Central Bidding at www.
centralbidding.com.  Electronic bids can be submitted at www.centralbidding.
com.  For any questions relating to the electronic bidding process, please call 
Central Bidding at 225-810-4814.”Bidders must be qualifi ed under Mississippi 
law and possess a certifi cate of responsibility issued by the Mississippi State 
Board of Contractors establishing its classifi cation as to the value and type of 
construction on which it is authorized to bid. Each bidder must deposit with 
its proposal, a bid bond or certifi ed check in an amount equal to fi ve percent 
(5%) of the total bid for the work, payable to the City of Jackson, as the bid 
security.

The successful bidder shall furnish a Performance Bond and Payment Bond 
each in the amount of one hundred percent (100%) of the contract amount 
awarded. Attorneys-in-fact who sign Bid Bonds or Payment Bonds and Per-
formance Bonds must fi le with each bond a certifi ed and effective dated copy 
of their power of attorney.

Proposals shall be submitted in triplicate, sealed and deposited with the City 
of Jackson’s City Clerk prior to the hour and date designated above. Each 
bidder shall write its certifi cate of responsibility number on the outside of the 
sealed envelope containing its proposal.

The City of Jackson reserves the right to reject any and all bids and to waive 
any and all informalities

Charles Williams Jr., PE, PhD
Director of Public Works/City Engineer

11-26-2020, 12-3-2020,

LEGAL

Advertisement

STATEMENT OF QUALIFICATION (SOQ)

FOR PROFESSIONAL SERVICES TO UPDATE THE CURRENT SOLID 
WASTE MANAGEMENT PLAN

The City of Jackson (City) is requesting qualifi ed fi rms submit a Statement of 
Qualifi cations for the purpose of updating the current solid waste manage-
ment plan and other related professional services as they arise on a task 
order basis.

The proposals will be evaluated based on the following criteria:

 • Experience, company background, qualifi cations and references as dem-
onstrated in similar engagements
 • Expertise of key personnel to be assigned to the contract
 • EBO Plan and commitment to exceeding MBE and FBE participation goals

The City of Jackson is committed to the principle of non-discrimination in 
public contracting.  It is the policy of the City of Jackson to promote full and 
equal business opportunity for all persons doing business with the City.  As 
a pre-condition to selection, each contractor, bidder or offeror shall submit a 
completed and signed Equal Business Opportunity (EBO) Plan, with the bid 
submission, in accordance with the provision of the City of Jackson’s Equal 
Business Opportunity (EBO) Executive Order.  Failure to comply with the 
City’s EBO Executive Order shall disqualify a contractor, bidder, or offeror 
from being awarded an eligible contract.  For more information on the City 
of Jackson’s Equal Business Opportunity Program, please contact the Offi ce 
of Economic Development at 601-960-1055.  Copies of the Executive Order, 
EBO Plan Applications and a copy of the program are available at 200 South 
President Street, Room 223, Hood Building, Jackson, Mississippi.

The City of Jackson, Mississippi (“City of Jackson”) is committed to cultivat-
ing and ensuring the quality of life of its citizens, through various programs, 
employment, initiatives, and assistance. The City encourages all persons, 
corporations, and/or entities doing business within the City, as well as those 
who seek to contract with the City on various projects and/or conduct busi-
ness in the City to assist the City in achieving its goal by strongly considering 
City residents for employment opportunities.

The City of Jackson hereby notifi es all bidders that in compliance with Title VI 
of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000d to 2000d-4 that 
all bidders will be afforded full opportunity to submit bids in response to this 
invitation and will not be discriminated against on the grounds of race, color, 
national origin, sex, or disability in consideration for an award.

Attendance by Proposers intending to submit on the project is required.  All 
potential Subcontractors and other interested parties are invited to attend. 

Proposals (one signed original plus fi ve copies) and the EBO Plan (one 
signed original plus fi ve copies included with the proposal) shall be submit-
ted in a sealed package and plainly marked on the outside of the package: 
“STATEMENT OF QUALIFICATIONS FOR PROFESSIONAL SERVICES TO 
UPDATE THE CURRENT SOLID WASTE MANAGEMENT PLAN”. Proposals 
must be submitted to the Offi ce of the City Clerk, 219 South President Street, 
Jackson, Mississippi  39201 by no later than 3:30 p.m., local time, on Tuesday 
January 5, 2021.

Interested fi rms may obtain a copy of the detailed Request for Proposals at 
no charge from the City’s Website at http://www.jacksonms.gov/bids or from:

Lakesha Weathers, Solid Waste Manager
City of Jackson
Department of Public Works
Warren Hood Building
200 South President Street
Jackson, MS  39201
lweathers@city.jackson.ms.us

Dr. Charles Williams Jr., PE, Director 
Department of Public Works

11-26-2020, 12-03-2020, 12-10-2020

LEGAL

Advertisement for RFPs
RFP 2020-21 Next Generation Firewall

Sealed, written formal rfp proposals for the above rfp will be received by the 
Board of Trustees of the Jackson Public School District, in the Business Of-
fi ce, 662 South President Street, Jackson, Mississippi, until 10:00 A.M. (Local 
Prevailing Time), December 09, 2020 at which time and place they will be 
publicly opened and read aloud. A bidder’s voice call will be held at 1:00 P.M. 
(local prevailing time) December 03, 2020.  The Board of Trustees reserves 
the right to reject any and all rfps, to waive informalities, and to withhold the 
acceptance of any rfp if approved for forty-fi ve calendar days from the date 
rfps are opened.  

Proposal forms and detailed specifi cations may be obtained free of charge 
by emailing adaevans@jackson.k12.ms.us, calling (601) 960-8799, or docu-
ments may be picked up at the above address or downloaded from JPS web-
site at www.jackson.k12.ms.us. 

11-19-2020, 11-26-2020,

LEGAL

Advertisement for RFQ
RFQ 2020-02 Property Manager and Commercial Real Estate Broker

Sealed, written formal rfq proposals for the above rfq will be received by the 
Board of Trustees of the Jackson Public School District, in the Business Of-
fi ce, 662 South President Street, Jackson, Mississippi, until 10:00 A.M. (Lo-
cal Prevailing Time), January 05, 2021 at which time and place they will be 
publicly opened. The Board of Trustees reserves the right to reject any and 
all rfqs, to waive informalities, and to withhold the acceptance of any rfq if ap-
proved for forty-fi ve calendar days from the date rfqs are opened.  

Proposal forms and detailed specifi cations may be obtained free of charge 
by emailing adevans@jackson.k12.ms.us, calling (601) 960-8799, or docu-
ments may be picked up at the above address or downloaded from JPS web-
site at www.jackson.k12.ms.us.

11-26-2020, 12-3-2020,

LEGAL

Advertisement for RFPs

RFP 2020-22 ACT Support 2020

RFP 2020-23 Standards-Aligned Assessment 
for Student Practice and Enrichment

Sealed, written formal rfp proposals for the above rfp will be received by the 
Board of Trustees of the Jackson Public School District, in the Business Of-
fi ce, 662 South President Street, Jackson, Mississippi, until 10:00 A.M. (Local 
Prevailing Time), December 11, 2020 at which time and place they will be 
publicly opened and read aloud. The Board of Trustees reserves the right 
to reject any and all rfps, to waive informalities, and to withhold the accep-
tance of any rfp if approved for forty-fi ve calendar days from the date rfps are 
opened.  

Proposal forms and detailed specifi cations may be obtained free of charge 
by emailing adevans@jackson.k12.ms.us, calling (601) 960-8799, or docu-
ments may be picked up at the above address or downloaded from JPS web-
site at www.jackson.k12.ms.us.

11-26-2020, 12-3-2020,

LEGAL

NOTICE OF PUBLIC HEARING AND PUBLIC COMMENT PERIOD

NOTICE is hereby given that the City of Jackson, Mississippi will host a pub-
lic hearing to be held in the Andrew Jackson Conference Room of the Hood 
Building, 200 South President Street, Jackson, Mississippi 39201 at 10:00 
AM on Tuesday, December 15, 2020.  The City of Jackson has prepared 
a Facilities Plan for proposed improvements to the Wastewater Collection 
System. The Facilities Plan will be presented at the public hearing to explain 
the current facilities planning effort, the proposed improvements to be con-
structed, why the improvements are needed, environmental assessment of 
the proposed improvements, and the phases of the proposed project.  Seven 
project phases are planned over a multi-year period with a currently estimat-
ed total cost of $195,000,000. The fi rst phase will be performed in 2021-2022 
and is estimated to cost $30,000,000. The purpose of the public hearing is to 
present the Facilities Plan, receive further suggestions and comments, and 
answer questions.

The City of Jackson will begin a public comment period on December 15, 
2020.  The comment period will allow citizens to review the Wastewater Col-
lection System Improvements Facilities Plan and offer additional comments.

A copy of the Wastewater Collection System Improvements Facilities Plan 
is available by email request to Clyde Burnett, PE at cburnett@ajaservices.
com. Written comments, suggestions, and questions may be submitted to 
Clyde Burnett at cburnett@ajaservices.com until January 19, 2021.

Charles Williams Jr., PE, PhD
Director of Public Works/City Engineer

Terry Williamson, Legal Counsel

11-26-2020, 12-3-2020, 12-10-2020

LEGAL

Offi ce of Transportation 
Disadvantaged Business Enterprise (DBE) Annual Goal 

Fiscal Years 2021-2023

In accordance with the regulations of the United States Department of Trans-
portation (USDOT), 49 CFR Part 26, the City of Jackson/Offi ce of Transporta-
tion has created a Disadvantaged Business Enterprise (DBE) Program. It is 
the policy of the City of Jackson/Offi ce of Transportation to create a level play-
ing fi eld on which DBEs can complete fairly for USDOT assisted contracts, as 
defi ned in Part 26. In accordance to the required process and the latest Cen-
sus Data, the City of Jackson/Offi ce of Transportation proposes an annual 
overall DBE participation goal of 2.50 percent (2.50%). The City of Jackson/
Offi ce of Transportation will also impose project goals where applicable. The 
proposed overall goal and its rationale are available for inspection from 8 am 
to 5 pm, Monday through Friday, in the Offi ce of Transportation for 30 days 
following the date of publication of this notice. Comments on the proposed an-
nual goal will be accepted by the City of Jackson/Offi ce of Transportation and 
USDOT’s Federal Transportation Administration (FTA) Division for 45 days 
from the date of publication of this notice. Comments directed to the City 
of Jackson/Offi ce of Transportation should be directed to: Christine Welch, 
Deputy Director of Offi ce of Transportation, 1785 Highway 80W, Jackson, MS 
39204, phone number 601-960-1909, email cwelch@jacksonms.gov.

10-29-2020, 11-5-2020, 11-12-2020, 11-19-2020, 11-26-2020, 12-3-2020

LEGAL

ANNOUNCEMENT: The Department of Municipal Clerk will be open Sat. No-
vember 28th, 2020 8:00 a.m. - 12:00 p.m. and Saturday, December 5th, 2020 
8:00 a.m. until 5:00 p.m. for the Ward 2 Special Run-off Election.

The last day to vote by absentee ballot for the Ward 2 Special Municipal 
Election will be Saturday December 5th, 2020 from 8:00 a.m. until 5:00 p.m.

11-26-2020, 12-3-2020

Office
Space for 

Rent

(Near Jackson Medical Mall)

2659 Livingston Road 
Jackson, MS 39213

2500 Square Feet

Call:  601-209-9199

Garrett 
Enterprises 

Building



CLASSIFIED
 www.mississippilink.com THE MISSISSIPPI LINK • 11NOVEMBER 26 - DECEMBER 2, 2020

LEGAL

ADVERTISEMENT FOR BIDS AND NOTICE TO CONTRACTORS

Sealed bids will be received by the City Clerk of Jackson, MS, at 219 South 
President Street, Jackson, MS 39201 or at Post Offi ce Box 17, Jackson, 
MS 39205 until 3:30 PM, local time, Tuesday, January 19, 2021 at which 
time bids will be publicly opened and read aloud for:

New Fire Station #20, 4445 Medgar Evers,  Jackson, MS 39213
City of Jackson Project No. 15B7003-401

Proposals shall be submitted on forms furnished and sealed and deposited 
with City Clerk prior to the hour and date above designated.  A copy of the 
construction documents (plans and/or specifi cations) for the construction 
being sought has been fi led with the City Clerk of Jackson, MS.  Offi cial bid 
Documents can be downloaded from Central Bidding at www.centralbid-
ding.com.  Electronic bids and/or reverse bids can be submitted at www.
centralbidding.com.  For any questions relating to the electronic bidding 
process, please call Central Bidding at 225-810-4814.  Questions regard-
ing plan clarifi cations or requests for information should be directed to the 
architect as follows:

Canizaro Cawthon Davis 
129 South President Street
Jackson, MS 39213

A copy of the Bid Documents (including plans and specifi cations for the 
Work) are being made available via digital and original paper copy. Plan 
holders are required to register and order bid documents from the Jackson 
Blueprint Online Plan Room website http://planroom.jaxblue.com. There is 
no charge for registration or to view the bid documents online. Bid docu-
ments are non-refundable and must be purchased through the website. All 
plan holders are required to have a valid email address for registration. A 
printed bid set is approximately $150.00 plus shipping and applicable sales 
tax and an electronic downloadable set is $25.00 plus applicable sales 
tax. For questions regarding website registration and online orders please 
contact Jackson Blueprint & Supply at (601)353-5803.

The City of Jackson hereby notifi es all bidders that in compliance with Title 
VI of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000d to 2000d-4 
that all bidders will be afforded full opportunity to submit bids in response to 
this invitation and will not be discriminated against on the grounds of race, 
color, national origin, or sex in consideration for an award.

The City of Jackson is committed to the principle of non-discrimination in 
public contracting.  It is the policy of the City of Jackson to promote full and 
equal business opportunity for all persons doing business with the City.   As 
a pre-condition to selection, each contractor, bidder or offeror shall submit 
a completed and signed Equal Business Opportunity (EBO) Plan Applica-
tion, with the bid submission, in accordance with the provisions of the City 
of Jackson’s Equal Business Opportunity (EBO) Executive Order.  Failure 
to comply with the City’s Executive Order shall disqualify a contractor, bid-
der or offeror from being awarded an eligible contract.  For more informa-
tion on the City of Jackson’s Equal Business Opportunity Program, please 
contact of the Division of Equal Business Opportunity at 601-960-1611.  
Copies of the Executive Order, EBO Plan Applications and a copy of the 
Program, as attached, are available at 200 South President Street, Second 
Floor, Jackson, Mississippi.

The City of Jackson, Mississippi (“City of Jackson”) is committed to culti-
vating and ensuring the quality of life of its citizens, through various pro-
grams, employment, initiatives, and assistance.  The City encourages all 
persons, corporations, and/or entities doing business within the City, as 
well as those who seek to contract with the City on various projects and 
or conduct business in the City, to assist the City in achieving its goal by 
strongly considering City residents for employment opportunities.

Bid preparation will be in accordance with the Instructions to Bidders bound 
in the project manual.  The City of Jackson reserves the right to reject any 
and all bids and to waive any and all irregularities in respect to any bid 
submitted or to accept any proposal which is deemed most favorable to 
the City of Jackson.

A PRE-BID CONFERENCE WILL BE HELD 

All Contractors who intend to submit “BIDS” are encouraged to attend a 
pre-bid conference to be held Tuesday December 8, 2020 at 10:00 AM 
in the First Floor Conference Room, Hood Building, 200 South President 
Street, Jackson, MS

Charles Williams, Jr., PE, PHD Vanessa Henderson
PW Interim Director of Public Works Deputy Director
    Housing & Community Develop-
ment

11-19-2020, 11-26-2020,

LEGAL

NOTICE OF PUBLIC HEARING OF THE
JACKSON HISTORIC PRESERVATION COMMISSION

I. APPLICATIONS FOR CERTIFICATE OF APPROPRIATENESS
     A. OLD BUSINESS

1. CASE NO. 2020-21, REQUESTED BY: THEO AND JESSICA DAVIS 
TO ADD A STORAGE BUILDING AT 1828 LINDEN PL. LOCATED IN 
THE BELHAVEN HISTORICAL DISTRICT.

2. CASE NO. 2020-29, REQUESTED BY: SEAN AND VICKI MCGUIN-
NESS TO REBUILD COLONIAL REVIVAL FRONT DOOR ENTRANCE 
AT 1605 DEVINE ST. LOCATED IN THE BELHAVEN HISTORICAL DIS-
TRICT.

3. CASE NO. 2020-30, REQUESTED BY: BARRY W. HOWARD TO DE-
MOLISH THE BUILDING AT 703 NORTH LAMAR ST. LOCATED IN THE 
FARISH HISTORICAL DISTRICT.

     B. NEW BUSINESS

1. CASE NO. 2020-31, REQUESTED BY: KARL N. TAYLOR TO DESIG-
NATE THE KAZERY HOUSE AT 4920 ROBINSON ROAD EXTENSION 
TO JACKSON LOCAL LANDMARK.

2. CASE NO. 2020-32, REQUESTED BY: CHARLES TURNAGE TO 
REPLACE THE ROTTEN DOORS AND WINDOWS WITH THE SAME 
LOOK AS THE EXISTING AT 1346 LINDEN PL. LOCATED IN THE BEL-
HAVEN HISTORICAL DISTRICT.

3. CASE NO. 2020-33, REQUESTED BY JANEAH SAKALAUKUS TO 
INSTALL 6FT STEEL PICKET FENCE WITH TWO WALK GATES TO 
ENCLOSE THE SIDE AND BACK YARD OF THE PROPERTY AT 1001 
BELHAVEN ST. LOCATED IN THE BELHAVEN HISTORICAL DISTRICT.

4. CASE NO. 2020-34, REQUESTED BY DAVID BLOUNT TO REMOVE 
TWO PINE TREES IN THE BACKYARD OF THE PROPERTY AT 1305 
ST. MARY ST. LOCATED IN THE BELHAVEN HISTORICAL DISTRICT. 

II. OTHER ITEMS
1. ADMINISTRATIVELY APPROVED COAS.

2. CASE NO. 2020-25, REQUESTED BY: JEFF SEABOLD TO AMEND 
THE APPROVED COA TO SQUARE OUT THE SCREEN PORCH AND 
UPDATE NORTH AND WEST ELEVATIONS AT 1320 ST. ANN ST. LO-
CATED IN THE BELHAVEN HISTORICAL DISTRICT.

III. ADJOURN

DUE TO COVID-19 AND THE CONCERN FOR THE PUBLIC HEALTH, 
SAFETY AND WELFARE, COMMISSIONERS AND APPLICANTS WILL AT-
TEND THE MEETING VIA TELECONFERENCE/VIDEO.  MEMBERS OF 
THE PUBLIC MAY ATTEND VIA TELECONFERENCE/VIDEO BY EMAIL-
ING BZHAO@JACKSONMS.GOV TO REGISTER PRIOR TO DECEMBER 
2, 2020.

11-19-2020, 11-26-2020,

LEGAL

REQUEST FOR PROPOSALS
WASTEWATER COLLECTION SYSTEM IMPROVEMENTS

The City of Jackson (City), Mississippi is requesting proposals from qualifi ed 
engineering fi rms for selecting a consultant with which to negotiate a Profes-
sional Service Contract for the Wastewater Collection System Improvements 
design, bidding, and construction phase services described in the RFP. The 
proposals will be rated based on criteria including, but not limited to, the fol-
lowing:

 • Proposer’s qualifi cations, experience, and client references.
 • Demonstrated understanding of the scope of the project and ability to com-
plete the work in conformance with project requirements.
 • Experience and qualifi cations of Project Manager, key staff, and subcon-
tractors assigned to the project.

Qualifi cations must be submitted to the Offi ce of the City Clerk, 219 South 
President Street, Jackson, Mississippi 39201 by no later than 3:30 p.m. local 
time, on Tuesday, December 22, 2020.

Interested fi rms may obtain a copy of a detailed Request for Proposals, any 
proposal addenda, can be downloaded from Central Bidding at www.cen-
tralbidding.com. Electronic Proposals may be submitted at www.centralbid-
ding.com. For any questions related to the electronic proposal submission 
process, please call Central Bidding at 225-810-4814. Interested fi rms who 
are interested in receiving a detailed Request for Proposals, any proposal ad-
denda by email can send a request to Charles Williams Jr., PE, PhD, Director 
of Public Works/City Engineer at cwilliams@jacksonms.gov.

One copy of the offeror’s Proposal together with a PDF fi le of the Proposal on 
a fl ash drive or disk shall be deposited with the City Clerk, City Hall, Jackson, 
Mississippi prior to the hour and date hereinbefore designated.

A Pre-Proposal Conference is scheduled for Friday, December 11, 2020 at 
1:30 P.M., local time, at the Hood Building, 200 South President Street, Jack-
son, MS 39205. Attendance is encouraged for all proposers and prospective 
subconsultants on this project. 

The City of Jackson is committed to the principle of non-discrimination in pub-
lic contracting. It is the policy of the City of Jackson to promote full and equal 
business opportunity for all persons doing business with the City As a pre-
condition to selection, each proposer shall submit a completed and signed 
Equal Business Opportunity (EBO) Plan with the proposal submission, in 
accordance with the provisions of the City of Jackson’s Equal Business Op-
portunity (EBO) Executive Order. Failure to comply with the City’s Executive 
Order shall disqualify a proposer from being awarded an eligible contract. 
For more information on the City of Jackson’s Equal Business Opportunity 
Program, please contact Ms. Yika Hoover, Minority Business Development 
Manager with the Division of Equal Business Opportunity at 601-960-1856 
or thoover@jacksonms.gov. Copies of the City of Jackson’s Executive Order, 
EBO Plan Applications, and a copy of the program are available at the follow-
ing location:  200 South President Street, Room 223, Jackson, Mississippi.

The City of Jackson hereby notifi es all proposers that in compliance with Title 
VI of the Civil Rights Act of 1964, as amended, 42 U.S.C. 2000d to 2000d-4, 
that all proposers will be afforded full opportunity to submit proposals in re-
sponse to this invitation and will not be discriminated against on the grounds 
of race, color, national origin, or sex, in consideration for an award.

The City of Jackson, Mississippi is committed to cultivating and ensuring the 
quality of life of its citizens, through various programs, employment, initia-
tives, and assistance. The City of Jackson encourages all persons, corpora-
tions, and/or entities doing business within the City of Jackson, as well as 
those who seek to contract with the City of Jackson on various projects and/
or conduct business in Jackson to assist the City of Jackson in achieving its 
goal by strongly considering City of Jackson residents for employment op-
portunities.

The City of Jackson reserves the right to reject any and all proposals and to 
waive any informalities or irregularities therein.

Charles Williams Jr., PE, PhD     
Director of Public Works/City Engineer

11-26-2020, 12-3-2020,

LEGAL

Notice of Sale
Abandoned Vehicle

Notice of Sale is hereby given in accordance with the Mississippi Statutes 
governing the sale of abandoned motor vehicles that the following vehicle will 
be sold for repair and storage charges and for cost of this sale.

2008 MAZD  4F2CZ02Z58KM19752
Registered to:  Carliss Robertson  
Amber R. Brown   
Well Fargo,  Lien Holder
Date of Sale:  Dec. 4,  2020
Place of Sale: Archie Towing Services; 
6700 Medgar Evers Blvd., Jackson, MS 39213

Sellers reserve the right to bid on the above property and to reject any and all 
bids. Time: 10:00 A.M.

11-19-2020, 11-26-2020, 12-3-2020

LEGAL

Notice of Sale
Abandoned Vehicle

Notice of Sale is hereby given in accordance with the Mississippi Statutes 
governing the sale of abandoned motor vehicles that the following vehicle will 
be sold for repair and storage charges and for cost of this sale.

2006 DODG  Vin:  1D4HD48N46F174662
Registered to:  Evans, Michael or Remona     
TGS Auto Sales & Titlemax, Lien Holder
Date of Sale:  Dec. 11, 2020
Place of Sale: Archie Towing Services; 
6700 Medgar Evers Blvd., Jackson, MS 39213

Sellers reserve the right to bid on the above property and to reject any and all 
bids. Time: 10:00 A.M.

11-26-2020, 12-3-2020, 12-10-2020

SCHEDULE YOUR FREE IN-HOME 
ASSESSMENT TODAY!

844-316-8630

Prepare for 
power outages 
with a Generac 
home standby 
generator

FREE
7-Year Extended Warranty*
A $695 Value! 

O� er valid August 24, 2020 - December 31, 2020

UR FREE IN-HOME UR FREE IN-HOME UR FREE IN-HOME UR FREE IN-HOME UR FREE IN-HOME 

Special Financing Available 
Subject to Credit Approval 

*Terms & Conditions Apply  
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COMPUTER AND IT TRAINING PRO-
GRAM! Train ONLINE to get the skills to
become a Computer and Help Desk
Professional now! Grants and
Scholarships available for certain pro-
grams for qualified applicants. Call CTI
for details! 833-992-0228 (M-F 8am-
6pm ET)
PHARMACY TECHNICIAN TRAINING
PROGRAMS From Ultimate Medical
Academy Offer Quality Healthcare
Education to Students 100% online.-
Ultimate Medical Academy: 1-866-664-
4140

L. E. TUCKER & SON, INC. - CDL
DRIVERS needed to run from S.E. to
West Coast. Experienced Singles and
Teams. Check out our new pay package.
Singles, 41 cents per mile for 60 day pro-
bationary period. 46 cents per mile there-
after. Teams, 50 cents per mile for 60 day
probationary period. 55 cents per mile
thereafter. Late model conventional trac-
tors. Home weekly. Benefits package.
Pearl, MS. 601-939-8088.
www.tuckerandson.com

ENJOY 100% guaranteed, delivered
to-the-door Omaha Steaks! Get 4
FREE Pork Chops and 4 FREE CHICKEN
BREAST. Order the Omaha Steaks Classic
- ONLY $129.99. Call 1-855-398-5977
and use code 66762MGH or visit
www.omahasteaks.com/dinner303
GENERAC STANDBY GENERATORS.
The weather is increasingly unpredictable.
Be prepared for power outages. FREE 7-
year extended warranty ($695 value).
Schedule your in-home assessment today.
Call 1-844-316-8630. Special financing
for qualified customers.
THE GENERAC PWRcell, a solar plus
battery storage system. SAVE money,
reduce your reliance on the grid, prepare
for power outages and power your home.
Full installation services available. $0
Down Financing Option. Request a FREE,
no obligation, quote today. Call 1-844-
355-7099

ELIMINATE GUTTER CLEANING FOR-
EVER! LeafFilter, the most advanced
debris-blocking gutter protection.
Schedule a FREE LeafFilter estimate today.
15% off Entire Purchase. 10% Senior &
Military Discounts. Call 1-866-479-1028

ATTENTION SMALL BUSINESS OWN-
ERS! Are you protected in case of prop-
erty damage or if you have an interrup-
tion in service due to a property event?
Business Owner Property insurance IS
AFFORDABLE and WILL PROTECT YOU
when the unexpected happens! For free
quote, call 855-933-1267 (M-F 7:30 am-
9:30 pm ET)
AUTO INSURANCE STARTING AT
$49/ MONTH! Call for your fee rate
comparison to see how much you can
save! Call: 833-678-0500
DENTAL INSURANCE from Physicians
Mutual Insurance Company. Coverage
for (350) procedures. Real dental insur-
ance - NOT just a discount plan. (Don’t
wait!) Call now! Get your FREE Dental
Information Kit with all the details!
1 - 8 5 5 - 3 9 7 - 7 0 4 5
www.dental50plus.com/mspress #6258
UP TO $15,000.00 of GUARANTEED
Life Insurance! No medical exam or
health questions. Cash to help pay funer-
al and other final expenses.Call
Physicians Life Insurance Company- 844-
439-8447 or visit
www.Life55plus.info/ms

ATTENTION DIABETICS! Save money
on your diabetic supplies! Convenient
home shipping for monitors, test strips,
insulin pumps, catheters and more! To
learn more, call now! 877-368-0628
VIAGRA and CIALIS USERS! 50 Pills
SPECIAL $99.00 FREE Shipping! 100%
guaranteed. CALL NOW! 844-821-3242

DONATE YOUR CAR TO CHARITY.
Receive maximum value of write off for
your taxes. Running or not! All condi-
tions accepted. Free pickup. Call for
details. 855-400-8263

DIRECTV - Every live football game,
every Sunday - anywhere - on your
favorite device. Restrictions apply. Call IVS
- Call 1-855-978-3110
DISH NETWORK. $59.99 for 190
Channels! Blazing Fast Internet,
$19.99/mo. (where available.) Switch &
Get a FREE $100 Visa Gift Card. FREE
Voice Remote. FREE HD DVR. FREE
Streaming on ALL Devices. Call today! 1-
877-628-3143

Week of November 22, 2020

M e d i c a l S u p p l i e s

S e r v i c e s - G e n e r a l

F o r S a l e

M i s c e l l a n e o u s

C l a s s e s / T r a i n i n g

I n s u r a n c e

H o m e I m p r o v e m e n t

E m p l o y m e n t

90+ newspapers for one low rate!

STATEWIDE RATES:
Up to 25 words...........$210
1 col. x 2 inch.............$525
1 col. x 3 inch.............$785
1 col. x 4 inch...........$1050

Nationwide Placement Available

To order your advertising call:

Mississippi
Press Services
Sue Hicks, 601-981-3060

 PICK UP

THE MISSISSIPPI LINK
AT THE FOLLOWING LOCATIONS:

J A C K S O N
BULLY’S RESTAURANT 
3118 Livingston Road
CASH & CARRY
Capitol Street  and Monument Street
CITY HALL
219 S President St
GARRETT OFFICE COMPLEX
2659 Livingston Road
DOLLAR GENERAL
3957 Northview Dr (North Jackson)
DOLLAR GENERAL  
2030 N Siwell Rd
DOLLAR GENERAL  
4331 Highway 80W
DOLLAR GENERAL 
5990 Medgar Evers Blvd
DOLLAR GENERAL  
1214 Capitol St (Downtown Jackson)
DOLLAR GENERAL
304 Briarwood Dr
DOLLAR GENERAL 
2855 McDowell Rd
DOLLAR GENERAL 
104 Terry Rd
J & A FUEL STORES
3249 Medgar Evers  Blvd.
LIBERTY BANK AND TRUST
2325 Livingston Rd.
MCDADE’S  MARKET
Northside Drive
MCDADE’S  MARKET #2
653 Duling Avenue
PICADILLY CAFETERIA
Jackson Medical Mall 
350 W Woodrow Wilson Avenue
SHELL FOOD MART
5492 Watkins Drive

SPORTS MEDICINE
Fortifi cation and I-55
MURPHY USA
6394 Ridgewood Rd (North Jackson)
REVELL ACE HARDWARE
Terry Rd (South Jackson)
WALGREENS 
380 W. Woodrow Wilson Ave

C A N T O N
A & I
716 Roby Street - Canton, MS
B & B
702 West North Street - Canton, MS
BOUTIQUE STORE
3355 North Liberty - Canton, MS
BULLY’S STORE
Church Street - Canton, MS
COMMUNITY MART
743 Ruby Street - Canton, MS
FRYER LANE GROCERY
Martin Luther King Drive - Canton, MS
HAMLIN FLORAL DESIGN
285 Peace Street - Canton, MS
JOE’S SANDWICH & GROCERY
507 Church Street - Canton, MS
K & K ONE STOP
110 West Fulton Street - Canton, MS
LACY’S INSURANCE
421 Peace Street - Canton, MS
SOUL SET BARBER SHOP
257 Peace Street - Canton, MS
TRAILER PARK GROCERY
22 Westside Drive - Canton, MS

B Y R A M
DOLLAR GENERAL
125 Swinging Bridge  Dr.
HAVIOR’S AUTO CARE
5495 I-55 South Frontage Road 

VOWELL’S  MARKET PLACE
5777 Terry Road
CITY HALL
Terry  Road

C L I N T O N
DOLLAR GENERAL
807 Berkshire St - Clinton, MS

T E R R Y
SERVICE STATION 
at Exit 78
CITY HALL 
West  Cunningham  Avenue

R A Y M O N D
HINDS COMMUNITY COLLEGE 
WELCOME CENTER
505 E. Main Street
SUNFLOWER GROCERY 
122 Old Port Gibson Street, 
Raymond, MS
LOVE FOOD MART 
120 E. Main Street, 
Raymond, MS
RAYMOND PUBLIC LIBRARY  
126 W. Court Street, Raymond, MS 
RAYMOND CITY HALL
110 Courtyard Square, Raymond
RAYMOND COURTHOUSE 

U T I C A
HUBBARD’S TRUCK STOP
Mississippi Hwy 18
PITT STOP 
101 Hwy 18 & 27

B O L T O N
BOLTON LIBRARY
BOLTON CITY HALL

Crossword Solution

© Feature Exchange

BEFORE LeafFilter
AFTER LeafFilter

1-866-479-1028CALL US TODAY FOR
A FREE ESTIMATE

INSTALLS ON NEW
& EXISTING GUTTERS

CSLB# 1035795  DOPL #10783658-5501  License# 7656  License# 50145  License# 41354 License# 99338  License# 128344 
License# 218294 License# 603 233 977 License# 2102212986  License# 2106212946  License# 2705132153A  License# LEAFF-
NW822JZ  License# WV056912  License# WC-29998-H17  Nassau HIC License# H01067000  Registration# 176447 Registration# 
HIC.0649905  Registration# C127229   Registration# C127230 Registration# 366920918 Registration# PC6475  Registration# 

Promo Number: 285

% % %
OFF OFF OFF15 10 5AND! +

YOUR ENTIRE 
PURCHASE*

SENIOR & MILITARY
DISCOUNTS

TO THE FIRST
50 CALLERS!**

LIFETIME
WARRANTY

Mon-Thurs: 8am-11pm, Fri-Sat: 8am-5pm, Sun: 2pm-8pm EST
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Crossword Puzzle

DOWN
1. 20th century black and white 
    photographer
2. Strong rope fiber
3. Salutation
4. Not many (2 wds.)
5. Islam’s head
6. Expert
7. Gush
8. Thought
9. Indent
15. Hole punching tool
19. Female (abr.)
21. Newly made
23. Artery
24. Didn’t smell good
25. Rumormonger
26. Middle East dweller
27. Prego’s competition
28. Equal
30. Writer Bombeck
32. Does

ACROSS 
1. Fire remains
4. Subclass including ticks and mites
10. Perish
11. Building face
12. Sign language
13. A number between 1 and 20
14. African nation
16. Devour
17. Late
18. Fortissimo, fortissimo (abr.)
20. Low frequency (abbr.)
22. Straightforward
26. Ornament
29. Isolated
31. Looter
33. Fled
34. Discrimination based on age
35. Trinitrotoluene
36. Far Eastern religion’s diety
37. Precedes an alias

© Feature Exchange
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Every week your business is not advertising in newspapers
is a snack instead of a full course meal. The message of a
new study, conducted by effectiveness consultancy Bench-
marketing for Newsworks, claims that advertising with
newspapers increases overall revenue return on invest-
ment by three times! Rufus Olins, chief executive at News-
works, said: “Advertisers who want the best return on their
investment should study this data. It is clear that newspaper
brands boost other media as well as performing a powerful
role in their own right.” So, shake a leg and gobble up the
advantages of advertising in newspapers.

Regional Newspaper Print Ad Rates:
Approximately 30 newspapers per region.

2 column x 2 inch - 1 region = $450
2 column x 4 inch - 1 region = $900
2 column x 6 inch - 1 region = $1350

3 column x 10.5 inch - 1 region - starting at $2100

Mississippi Statewide and Out of State Print and Digital Ad Rates Available.

Mississippi Press Services
To order your regional or statewide advertising call Sue at 601-981-3060.

Every week your business is not advertising in newspapers
is a snack instead of a full course meal. The message of a
new study, conducted by effectiveness consultancy Bench-
marketing for Newsworks, claims that advertising with
newspapers increases overall revenue return on invest-
ment by three times! Rufus Olins, chief executive at News-
works, said: “Advertisers who want the best return on their
investment should study this data. It is clear that newspaper
brands boost other media as well as performing a powerful
role in their own right.” So, shake a leg and gobble up the
advantages of advertising in newspapers.

Regional Newspaper Print Ad Rates:
Approximately 30 newspapers per region.

2 column x 2 inch - 1 region = $450
2 column x 4 inch - 1 region = $900

2 column x 6 inch - 1 region = $1350
3 column x 10.5 inch - 1 region - starting at $2100

Mississippi Statewide and Out of State Print and Digital Ad Rates Available.

Mississippi Press Services
To order your regional or statewide advertising call Sue at 601-981-3060.

3.792 x 6 3.556 x 6
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PHOTOS BY JAY JOHNSON

Lucille Green, a National Black College Alumni 
(NBCA) Lifetime Achievement 2019 inductee, 
celebrated her 80th birthday Nov. 22 with a home 
drive-by parade event. An estimated fifty cars of 
friends, family, church members and former co-
workers showed up in their masks and bearing gifts to 
honor her.

Green said it was overwhelming. “When I saw all the 
crowd coming I thought to myself, I must have touched 
some lives somewhere.” She had personally prepared a 
full course Thanksgiving meal with all the trimmings, 
including dessert, for her guests to take home.

Green, a 28 year cancer survivor, said she asked God 
for a pretty Sunday for her birthday and He granted it 
and so much more.



Your birthday card had a Black 
History postage stamp on it.

As always, it was from grand-
ma and though it’s kind of corny, 
you look forward to it ever year: 
a blue or red envelope outside, 
a sentimental saying with a few 
bucks tucked inside. Other than 
bills, ballots and ads, she’s the 
only person you know who snail-
mails anything, but in “Dear 
Justyce” by Nic Stone, help can 
be delivered, too.

The fi rst time Vernell LaQuan 

Banks ran away, he was nine 
years old.

His mother’s new man had 
been beating her again and 
though Quan hated leaving his 
little brother and sister there, he 
knew it was safer for them if he 
left the house. And so he went to 
the park, where he met Justyce 
McAllister, who was also taking 
an after-dark break from home.

They kinda knew one an-
other; they lived a block apart 
in Southwest Atlanta and as it 
turned out, Justyce’s best friend 
was Quan’s cousin but that was 

it. See, Justyce kept clean, stayed 
in school, studied hard, and went 
to some fancy white college af-
ter graduation, while Quan was 
arrested the fi rst time at age thir-
teen for stealing a deck of cards 
from a convenience store. The 
second time was for possession 
of a fi rearm. His third arrest got 
him labeled as a “career crimi-
nal” and three months in youth 
detention. By then, his mother 
had stopped caring what hap-
pened to him.

And so Quan found his own 
family. He joined the Black Ji-

hads, led by a man named Martel 
who ruled his “men.” Suddenly, 
there was someone who cared 
where Quan was and that he had 
something to eat. The Black Ji-
had took care of their own.

And in return, Quan took care 
of them when something hap-
pened, quick-quick-quick.

Once, Justyce had visited 
Quan in prison and Quan never 
forgot it. On his darkest days, he 
thought of Justyce and how their 
lives were so different. And so 
he took out a piece of paper and 
took a chance at friendship...

Argue this: sometimes, is a 
choice really a choice? Or is 
it like a narrow alley with one 
way out, and somebody’s push-
ing from behind? That’s one of 
the hard questions inside “Dear 
Justyce.”

Really, the entire fi rst part of 
this book is hard, starting with 
author Nic Stone’s note to her 
readers, explaining how this 
book came to be. It sets you up 
for what’s about to happen in 
the story, though it can’t prepare 
you enough. Not to be a spoiler, 
but Quan’s letters to Justyce are 

a gut-punch and what’s toughest 
to take is that teens – particularly 
boys, particularly black boys – 
may recognize the raw authen-
ticity of every page of it.

The second half, though, is 
more fi ctional, with a Holly-
wood-worthy courtroom drama 
that’s a little predictable but 
that’ll nonetheless please an 
adult as much as it will a 14-to-
17-year-old. So hand this book 
to your teen, and be sure to 
sneak it back for yourself. “Dear 
Justyce” deserves both your 
stamps of approval.

 By Terri Schlichenmeyer
Columnist

BOOK REVIEW:

DEAR JUSTYCEDEAR JUSTYCE
BY NIC STONE
C.2020, CROWN 
$18.99 / $24.99 CANADA  •  267 PAGES
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WRTM-FM 100.5 FM, 
JACKSON’S SOUL, RHYTHM 
AND BLUES AND SOUTHERN 
SOUL STATION PLAYING MORE 
VARIETY, LESS TALK AND THE 
MUSIC ADULTS WANT TO HEAR! 



Chicago is a mecca of basket-
ball talent. High school ballers 
have had tremendous success at 
top colleges and universities, and 
some have gone on to impressive 
NBA careers. S.T.A.R. Develop-
ment wants to connect Histori-
cally Black Colleges and Univer-
sities (HBCUs) to the Midwest’s 
pool of talent, especially in a 
COVID-19 environment that has 
affected many of these schools’ 
ability to travel.

“Our goal is to support the 
HBCU athletic structure and as-
sist budget restricted small school 
programs,” said Anthony Welch, 
founder and president of Serious 
Threat Athletic and Recruitment 
(S.T.A.R.) Development. “Our 
work focuses on helping to de-
velop college athletic recruitment 
plans, mentoring athletes and 
parents and working as a liaison 
between college recruiters and 

student-athletes. Ultimately, we 
want to help increase our youth’s 
chances of receiving fi nancial as-
sistance for higher education.”

Welch brings years of basket-
ball experience to his work with 
HBCUs and small schools. 

He played under the legendary 
coach Lou Henson at the Univer-
sity of Illinois, helping the team 

win the Big Ten Championship 
in 1984. He was drafted in 1986 
by the Dallas Mavericks, later 
played in the Continental Basket-
ball Association and overseas.

In 2011, he launched a sports 
marketing business designed 
to showcase high school ath-
letes. His interest in and support 
of HBCU basketball deepened 

when his sons went to HBCU 
Livingstone College and played 
on the school’s fi rst ever team to 
win a CIAA Basketball Champi-
onship in 2014.

Most of the more than 100 HB-
CUs are in the South and are not 
able to make recruiting trips to 
Midwest cities like Chicago, De-
troit and Indianapolis. According 

to Welch, while big name talent 
is heavily recruited, there is still 
a wealth of talent with skills that 
would be tremendous assets to 
college programs, particularly 
HBCUs that are getting more 
media attention with the signing 
of top talent like fi ve-star high 
school basketball recruit Makur 
Maker who chose to attend How-
ard University.

S.T.A.R. Development pro-
vides talented student-athletes 
that are under the radar and 
coaches with limited recruiting 
budgets access to one another 
through a free recruitment plat-
form of services from athlete 
scouting reports to recruitment 
profi le development to distribu-
tion of player videos to college 
coaching staffs. The website 
also has a feature called S.T.A.R. 
Watch, which highlights talented 
players. Post pandemic, S.T.A.R. 
is planning a spring HBCU pros-

pect recruiting event to bring 
together some of the Midwest’s 
best high school talent.

The S.T.A.R. Development 
team’s passion for their work 
and commitment to supporting 
HBCUs has been well-received 
by college coaches. “Serious 
Threat Athletic and Recruitment 
Development is great stuff. We 
are big supporters and value their 
assistance in recruiting from 
Chicago,” says Lonnie Blow Jr., 
head coach at the Virginia State 
University.

As HBCU coaches plan for 
basketball during and after the 
pandemic, S.T.A.R. Develop-
ment is dedicated to providing 
no-cost recruitment support that 
can assist them in their work to 
build winning teams.

For more information on Seri-
ous Threat Athletic and Recruit-
ment (S.T.A.R.) Development, 
visit www.serious-threat.com.

NATIONAL

S.T.A.R. Development works to open new doors 
of opportunity for HBCU basketball talent
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Dear Faculty, Staff Parents and Community Members;
This year, I am reminded of how many of our district family and 

community members have served in the armed forces as we host our 
Annual District Veterans Day Recognition. It is a proud time to be able 
to recognize so many men and women in our District family for their 
service and we are humbled that they have now chosen to serve the 
students and families in our community.

Although events to recognize our veterans’ efforts may be different 
in the schools this year due to the pandemic, I am honored to be a 

part of a district that continues to place great emphasis on celebrating 
our veterans. As a nation, we will come together to celebrate these 
individuals, their service and our freedom. It’s a responsibility that 
we should all honor and work toward preserving for generations of 
Americans.

I would like to send a wholehearted thank you to all veterans in the 
Hinds County School District family and community, especially those 
who are parents, guardians, mentors, role models and educators for 
our students. Your service shows us the strength of our country and 

allows our district to educate children of all ages, backgrounds and 
abilities.

The service and sacrifi ce of our country’s veterans allow us to 
continue to be a District of Innovation while providing an engaging and 
empowering environment that ensures excellence for all students.

Thank you for your service.
Delesicia Martin, ED. D.
Superintendent of Education
Hinds County School District

Lieutenant Colonel Young is a native 
of Goodman, MS and graduated from 
William Sullivan High School in Durant, 
MS in 1987. LTC Young joined the Army 
in 1991, earning his commission through 
the Reserve Offi cer’s Training Corps 
(ROTC) at Jackson State University - 
Jackson, MS. LTC Young has spent 27 
years of military service occupying a vast 
array of assignments throughout the Army. 
He has deployed in support of combat 
operations in Iraq in 2003, and supported 
humanitarian assistance during Hurricane 
Katrina in 2005. LTC Young currently 

resides in Goodman, MS.
LTC Young retired from the United 

States Army on August 31, 2018. On 
September 2018, LTC Young offi cially 
became a member of the Junior Reserve 
Offi cer Training Corps (JROTC), Senior 
Army Instructor (SAI) at Terry High School 
- Terry, MS. LTC Young is excited about his 
new transition in life and is looking forward 
working with students in the JROTC 
program to promote “Motivating Young 
People to Be Better Citizens.”

 HOOAH!!!

Nancy G. Tillman is entering her 4th year as the Hinds 
County School District English Learner Coordinator. Tillman 
worked in the education fi eld as a State testing U.S. History 
teacher and a Spanish teacher. Tillman was instrumental in 
starting the Prom Closet for Harrison Central High School, 
Murrah High School and Terry High School.

She is a United States Army veteran. She served in HHB 
DIVARITY, Baumholder, Germany, 2nd Infantry Division, Camp 
Hovey Korea, 3 tours in Ft. Polk, Louisiana, and served as a 
drill sergeant in Ft. Dix, New Jersey during Desert Storm.

LTC Tyrone A. Williams is a 
Raymond, Mississippi resident and 
a Distinguished Alumni Fellow for 
the Department of Agricultural and 
Biological Engineering. He earned a 
Bachelor of Science in Agricultural 
Engineering Technology and Business 
from Mississippi State University in 
1988. He is the department head for the 
Raymond High School Air Force Junior 
Reserve Offi cer Training Corps. Prior to 
that position, Colonel Williams served 
as maintenance operations squadron 

commander for the Mississippi Air 
National Guard. He has commanded 
the Air National Guard’s fi rst Air 
Education and Training Command C-17 
Field Training Detachment; organized, 
staffed, directed, coordinated, and 
budgeted resources to meet operations; 
and overseen aircraft and facilities 
valued at $3.5 billion. He earned his 
master’s degree in military operational 
arts and science from Air University’s Air 
Command and Staff College in 2009.

Enlisting and serving 20 years in the 
United States Army was my greatest 
accomplishment. The Army gave me 
the chance of a lifetime to travel to many 
states and foreign countries throughout my 
20 years which included four combat tours. 
Serving in the Armed Forces permitted me 
the chance to mature and build strong 
everlasting relationships. 

SFC Burnett retired on April 30, 2009, 
and was hired on July 27, 2009, as a 
Junior Reserve Offi cer Training Corps, 
JROTC, instructor at Lanier High School 
in Jackson, MS. He now serves with the 
Mighty Terry High School JROTC Bulldog 
Battalion starting the school year 2017-
2018.

Master Sergeant Armstrong is a 
proud graduate of Raymond High 
School and is honored to be a part of 
her student’s education. She believes 
that Raymond Rangers should be 
nourished with knowledge to ensure 
they are prepared and ready to make 
extraordinary differences in this world. It 
is her belief that a person who can think 
logically can accomplish and achieve 

any goal they set for themselves. In 
her classes she teaches analysis and 
interpretation to shape her students 
into deep thinkers. Master Sergeant 
Armstrong has over 20 years teaching 
experience and has enjoyed each year, 
fi nding that through her students she 
experience new elements that add to 
her own education as well as her outlook 
on life.

LTC Donald O. Young

LTC Tyrone A. Williams, 
Department Head and 
Senior Aerospace Sci-
ence Instructor

SFC Tennell Burnett

Nancy Tillman, EL 
Coordinator and US 

Army Veteran

Master Sergeant Sara 
Armstrong, Aerospace 
Science Instructor

From the Superintendent’s Desk: Veterans Day Recognition

THS AJROTC Highlights RHS AFJROTC Highlights

District Offi  ce Highlights

Hinds County School District Weekly Update
ENGAGING-EMPOWERING-ENSURING-EXCELLENCE

NNPA



www.mississippilink.com THE MISSISSIPPI LINK • 16NOVEMBER 26 - DECEMBER 2, 2020


	1.11.26
	2.11.26
	3.11.26
	4.11.26
	5.11.26
	6.11.26
	7.11.26
	8.11.26
	9.11.26
	10.11.26
	11.11.26
	12.11.26
	13.11.26
	14.11.26
	15.11.26
	16.11.26

